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There are three aspects of the TPS proposal that caught everyone’s
attention: the district plans to shift from a middle school format to a

kindergarten to eighth grade format system-wide; each high school will
offer specialized instruction in a particular course of study and 132 art,

music and physical education specialists will be laid off – The
Community Comments on TPS’ Transformation Proposal, page 4
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Community Calendar
February 16
ProMedica Community Health Fair: Mayores Senior Center: 9 to 11 am;

Free blood pressure screenings: 419-469-3716

February 18
BHM Family Night: The Isaiah Thomas Giving Foundation hosts “Waiting

on Superman;” Refreshments served; 7 to 9 pm; Wayman Palmer YMCA
ProMedica Community Health Fair: AP Federal Credit Union (N. Detroit

and N. Reynolds): 2 to 4 pm; Free blood pressure screenings: 419-469-3716

February 19
Urban Church Ministries Network: Equipping and collaboration session;

Sanger Branch Library; 10 am: 419-531-2959
Tested Faith Ministries Free Tax Clinic: 10 am to 3 pm: 419-277-4942

February 20
Historic Third Baptist Church Concert: Father William Cunningham Memo-

rial Choir of Detroit: 4 pm: 419-248-4623
Holland Third Baptist 23rd Black History Musical: 4 pm

February 21
SA PATH Coalition of NOW: Monthly Circle; Cordelia Martin Health

Center; 11:30 am to 1 pm: 419-729-0245

February 26
Happy Family Seminar: 5 pm; Parkwood SDA Church; Learn how to

communicate with spouse, loved ones, friends and neighbors: 419-241-5456

February 27
Calvary Baptist Church Culinary Food Taster: 4 pm
St. Paul AME Zion Black History Month Celebration: 4 pm: 419-243-1065
GLADettes Youth Club 7th Annual Black History Extravaganza and Soul

Food Buffet: 2 to 5 pm; Local 14 UAW Hall: 419-535-5960 or 419-537-
9042

March 5
Rossford First Baptist 12th Annual Scholarship Program Musical: 6 pm

March 13
Historic Third Baptist: Inkster High School Concert Choir; 11 am: 419-

248-4623

March 18
Zepf Center’s “Serve Up an Ace” Tennis Fundraiser and Silent Auction: 7

to 11 pm; Laurel Hill Swim and Tennis Club: 419-841-7701

There is always something more to a story.
Whether it is written, orally translated or illustrated with visual images, when one looks

deep, there are little, hidden details waiting to be discovered, or in some cases, uncovered.
History has many of these obscurities especially when dealing with African-American

history.
The event – the Battle of the Bulge, during World War II. The place – a cow pasture

in the village of Wereth, Belgium. The date – February 1945. The situation – 11 bodies
discovered in a corner of the pasture by villagers.

The melting snow during mid-February exposed the execution site of the “Wereth 11,”
the 11 black soldiers of the 333rd Field Artillery Battalion (FAB) who were slaughtered, shot
and mutilated by German elite First SS Division troops. This illegal war act committed by
the German forces was filed away by the War Crimes Investigation Unit when it was deemed
that the killers could not be identified.

It was not until the 1990’s when the incident began to receive global publicity and the
fallen soldiers’ honor was restored.

For those who are not history buffs,
this is the background of one of the
deadliest and bloodiest battles recorded
in American past time.

The Battle of the Bulge began Decem-
ber 16, 1944 and encompassed the
Ardennes Mountains region of Germany,
Luxembourg and Belgium. It was the last
big offensive attack for the Germans.
During a snowstorm with record-hitting
cold temperatures, Hitler sent more than
500,000 troops across an 85-mile area that
was occupied by Allied forces. The goal
was to force the Western Allies (America
and Britain) to negotiate a peace treaty
that was in favor of the Axis Powers—it
was a desperate attempt for Hitler to gain
control. The Germans’ plan was to split
American and British lines in half and
destroy a few Allied armies to capture
their [Allied Powers] lands.

About 29 German divisions attacked
more than three Allied sectors in which,
over 76,000 Americans were killed, wounded or captured. The German troops advanced
to almost 50 miles within the Allied defenses, creating a “bulge.” The battle ended January
25, 1945.

As mentioned before, the “Wereth 11” was part of the 333rd Field Artillery. This regiment
has been in battle since its arrival at Utah Beach on June 29, 1944. In entirety, the group
was composed of two then-segregated groups, the all-black unit commanded by white
officers and the 969th FAB. Together they made the 333rd Field Artillery Battalions.

The duty of the 333rd FA was to service the 155mm howitzers that took down German
troops as far as 10 miles away. The branch was also there to support the Second Division
and the 106th Infantry Division, which was its replacement.

As the battle progressed, the Allied forces were about 11 miles behind their lines and
after being overwhelmed by the German troops, the 333rd FAB was ordered to retreat further
west. Retreats began around 1 a.m. on December 17, but those ordered to stay behind were
the 106th Division and the firing battery (military term for artillery unit) “C” in which the black

A Black History Moment –
After All These Years the
Wereth 11 Are Recognized
By Brittany Jones
Sojourner’s Truth Reporter

(Continued on Page 13)

James Aubrey Stewart
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 I normally have a strict
policy of not allowing
someone to “ghost speak”
through me in a column.
That is to say, permitting
them to express their con-
cerns via my writings but
. . .

     By this “but,” I am
making an exception since
the writer has expressed
some ongoing and legiti-
mate concerns about a
chronic condition within
the black community that
needs some attention.

The “ghost speaker” is
a 40’s-something college-
educated male who was
born in Toledo (eastside)
and went away to college
at Oberlin and then re-
ceived a MBA from

Columbia and worked
in several stateside and
overseas positions with an
accounting/auditing firm.

He and his wife and
three children have re-
turned to Toledo and he
now works at  Owens
Corning in the financial
risk management and debt
restructuring department.

I have known “Reggie”
(not his real name) for
about 14 years. I first met
him when he was a young
kid at a large local black
Baptist Church. Even then,
he was years beyond his
peer group in developing
ideas about how organiza-
tions work and how money
is the liquid glue for mak-
ing things go…”Pop!”

     His parents are go-
getters and quite active in
trying to coalesce various
community groups around
common agendas. I have
no doubt that Reggie
learned his activist skills
from parents who both are
now semi-retired in
Tempe, AZ.

     Well, here is the es-
sence of Reggie’s concern
and it is something that
can be found not just in
Toledo but also in other
cities, big or small, that
have a substantial count
of black churches.

     The problem is that
for the most part, it seems
that black pastors do not

Do You Like Each Other?
By Lafe Tolliver, Esq
Guest Column

like or trust each other
enough to share the mon-
ies that their individual
churches collect each
week and to use those
funds to work towards a
common goal of economic
development.

     Oh, they will meet
and greet for board meet-
ings and award ceremo-
nies for the Mother’s
Board and get together for
the obligatory Democratic
photo op with an aspiring

politico, grin and smile
for the cameras but go
home with the same lint in
their pockets that they
came downtown with
(only meaning that they
got nothing in return for
their polit ical
support)…but.

     But, they will not
take the time and concerted
energy to make systemic
changes in how they view
their role as one of many
leaders in the community.

Reggie indicated that he
is now part of a large
church fellowship but
their investment portfolio
is practically non-existent
even though the weekly
cash flow is quite impres-
sive. He indicated that they
simply bank their monies
in accounts that are prac-
tically free parking for the
church and which pays
rich dividends to the bank
which in turn takes those
funds and leverages them
out in loans for their own
benefit  and balance
sheet...not for the deposi-
tory church.

    Reggie opined that
with the many dozens of
black churches in Toledo

and each church taking up
weekly collections (some-
times offerings on
Wednesday nights and at
“special events”), the com-
bined yearly gross income
exceeds several million of
dollars…but.

But, why don’t those
dollars do what is termed
“double duty” and re-cir-
culate over and over again
in the black community?

Instead, those dollars
making a bee line to the
local white-owned malls,
car dealerships, restau-
rants, stores and profes-
sional service providers
(doctors, lawyers, etc…)

When you understand
that the black church is
the largest and most vi-
able and visible institution
in the black community
and which, on any given
Sunday, has the collective
ear (and wallet and purse)
of thousands of black
people, you can only then
begin to calculate the enor-
mous economic impact the
black church in Toledo
could have on the lives of
people of color…but.

    But, that is not the
case. Aside from paying
the usual freight on the
church mortgage debt,
utilities and salaries and
attendant costs of doing
business as a church, the
“excess” funds are not in-
tentionally engaged in do-
ing economic exercises
for the people who faith-
fully and weekly place
their offerings in those
church platters, pouches
or baskets.

     This is by no means
to detract from the pri-

mary mission of the
church which is to go and
make disciples of all na-
tions but if you make an
extra dollar, you can feed
another mouth and that
mouth would be more re-
ceptive to the gospel mes-
sage. A real no
brainer…but.

    But, when you see
the acute economic depri-
vation in the inner city of
Toledo and that the inner
city is surrounded by a
belt of independent black
churches, you must ask
yourself, “do  these pas-
tors really like or trust each
other enough to shake an-
other pastor’s hand and in
that handshake is a check
for a 10th of the amount
of their weekly gross in-
come?”

     It is well and good
and proper that the pas-
tors love God but do they
even like or trust each other
enough to make a five to
10-year commitment that
says: “Each time we take
up an offering, we will
place 10 percent of that
collected amount into a
common fund that will be
used for the economic
uplift of our congregants
and the overall good of the
community?”

     What is so radical
and over the top that the
local pastors can not
forego any turf wars and
egos and as good under
shepherds, look out for
the collective economic
good of the community
from which they gain their
very own sustenance?

Are they saying that they
can fellowship with each

other and say, Praise The
Lord! to each other but
when it comes time to cut
up the money pie, every-
one sees the big bucks on
the table and they grab
back their own contribu-
tions and dash for the
door?

Are the local pastors
saying that God is their
source but when it comes
to them being a source for
someone else being
blessed or receiving a loan
for economic develop-
ment, that they get ner-
vous and want to bail?

     Imagine if you will
a corporate set up with a
board of qualified over-
seers who are bonded and
are trained in money man-
agement and investments
and there are about 60 sub-
scribing churches that
weekly deposit a 10th of
their weekly gross take into
various investment ve-
hicles.

Imagine those funds
growing each and every
month, year after year and
thus funding entrepre-
neurs, neighborhood de-
velopment, a revolving
loan fund, bonding for
contractors and programs
to strengthen the black
family. Imagine…but.

    But, until the local
pastors can learn to trust
each other and commit to
servanthood and not their
“third eye” always on the
altar of mammon (money),
that economic develop-
ment idea will not come to
pass.

     This concept is not
new. It is old…old…old.
People and groups have

been coming together for
centuries to pool their
wealth to gain bigger ben-
efits and economic lever-
age for their group and/or
communities whence they
came…but.

     But, it appears in
Toledo that such a con-
cept of ongoing and sys-
temic accumulation of
collective wealth for the
good of the whole and ini-
tiated and sustained by the
black church is viewed as
an awkward idea…but.

     But, sadly it appears
that each black church will
still go it alone and hobble
along and we wonder why
we are partly in the eco-
nomic shape that we find
ourselves.

     Find me some vi-
sionary pastors who will
like each other and trust
each other and they will
make quantum leaps for-
ward and become the fire
and not the smoke.

     Find me some
trustworthy pastors and
congregations that will
pledge to themselves, “not
a nickel but a dollar” each
week and we will be able
to make both disciples and
invigorate dying neighbor-
hoods.

     Find me some pas-
tors who will not be envi-
ous and jealous of each
other and who will pool
their dimes that can be
transformed into dollars
and we will write history

in Toledo…but.
But, will we and shall

we?
Contact Lafe Tolliver

at tolliver@Juno.com



The Sojourner’s Truth February 16, 2011Page 4

The Toledo Public
Schools’ administration held
a series of meetings Febru-
ary 8, 9 and 10 to gain feed-
back from the community
about their plan to transform
the school district. And on
at least one point there was
a loud and clear consensus –
do not drop art, music and
physical education from the
school curriculum.

Superintendent Jerome
Pecko, Ph.D., and his staff
conducted six meetings in
three days within the six
learning communities to ex-
plain how they plan to close
budget deficit that could ap-
proach $40 million and, in
the process, transform the
way the district does busi-
ness.

There will, of course, be
school closings in the fall of
2011 – Fulton Achievement
(will be moved to Westfield);

TPS Holds Community Forums to Gauge Response to
Transformation Proposal
By Fletcher Word
Sojourner’s Truth Editor

East Side Central; Lagrange,
the second DeVeaux
buidling, Crossgates and the
Summit Annex (programs to
move to Scott High School).

Then there are three as-
pects of the TPS proposal
that caught everyone’s at-

tention: the district plans to
shift from a middle school
format to a kindergarten to
eighth grade format system-
wide; each high school will
offer specialized instruction
in a particular course of study
and 132 art, music and physi-

cal education specialists will
be laid off.

During last week’s pre-
sentation, TPS Treasurer Dan
Romano and Business Man-
ager Jim Gant spoke of the
financial issues facing the
district and interim Chief
Academic Office Jim Gault,
Assistant Superintendent
Romules Durant and interim
Assistant Superintendent
Brian Murphy laid out the
eight “imperatives” that form
the core of the proposed
transformation plan.

The audience was then
divided into working groups
to flesh out their responses
and concerns about the pro-
posal. They were asked to
answer in those group ses-
sions four questions: what
do you like about the pro-
posal, what obstacles do you
see looming ahead, what
concerns are there within the
specific learning community
and what concerns do you
have district-wide about the
implementation of the pro-
posed transformation.

All of the group re-
sponses were collected for
analysis and individuals also

ten through eighth grade for-
mat seemed to gain approval
as audiences learned that,
statistically, academic
achievement suffers and dis-
cipline issues increase
amongst students confined
to middle schools for grades
six through eight.

Nevertheless, the re-
sponses raised all kinds of
issues that would arise – from
shifting seventh and eighth
graders back to elementary
school to dealing with ac-
commodating kindergart-
ners in facilities built for older
children.

Scott High School, for ex-
ample, would contain a
teacher prep academy and
Bowsher would house a per-
forming arts academy.

Nevertheless, while these
academic added-value
courses of study were popu-
lar with the audiences ques-
tions arose about the imple-
mentation of such programs.
How would transportation
be arranged asked many?

In addition, at every fo-
rum, participants asked how
well a performing arts acad-
emy would fare if 132 posi-
tions in arts, music and physi-

had the opportunity to fill
out supplemental question-
naires about their concerns.

But if the group re-
sponses are any early indi-
cation of the community’s
feelings about the plan, the
administration learned sev-
eral things in a hurry during
the week.

First, there seemed to be
an overall positive response
to the idea of moving to a K-
8 format. Second, virtually
no one likes the idea of elimi-
nating arts, music and phys
ed. Third, the participants
expressed a great deal of
skepticism as to how TPS
could accomplish its ambi-
tious goals.

The notion of re-structur-
ing schools into a kindergar-

One of the aspects of the
proposal that audiences
seemed to appreciate in great
numbers was the plan to
place special courses of
study in each high school.

cal education were to be cut
thereby leaving students
unprepared for such a pro-
gram.

The next move for the dis-
(Continued on Next Page)
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The YWCA announced
its 2011 Milestones Honor-
ees last month and among
the eight women who will re-
ceive the annual award is Dr.
Samantha Adams who is be-
ing recognized for her accom-
plishments in the sciences.

This is the 16th year that
the YWCA of Greater Toledo
has recognized women on
northwest Ohio who have
demonstrated outstanding
leadership qualities and who
have opened doors for other
women to succeed.

Along with Dr. Adams,
this year’s other honorees
include Margaret Trumbull in
the arts category; Rita
Mansour in business; Martha
Mewhort in education; Olivia
Summons in government;
Pamela Howell-Beach in so-
cial services and Pamela
Hershberger for
volunteerism.

Dr. Adams’ trailblazing
began in 1947 when she be-
came the first African-Ameri-
can woman to pass the Ohio
State Medical Board in her
field of chiropractic medicine.

In 1977, Dr. Adams was
elected to the Toledo Board
of Education – the first black
woman elected to such a po-
sition and the first black fe-

Dr. Samantha Adams Among Those Honored by YWCA
Sojourner’s Truth Staff

male elected to office in Lucas
County.

She has served, on the
state level, as a member of the
Large City Schools Commis-
sion and nationally as the
representative to the National
Urban Boards of Education.

She was president of the
Toledo Branch of the
NAACP from 1970 to 1972.

A graduate of Scott High
School, Dr. Adams attended
The University of Toledo and
received her Doctor of Chiro-
practic Degree from the Chi-
ropractic Institute of New
York. She was married to Paul
L. Adams for more than 62
years and is the mother of six
children.

In addition to the tradi-
tional Milestones awards, the
YWCA board has also an-
nounced that Executive Di-
rector Lisa McDuffie will re-
ceive the YWCA Woman of
Distinction Award – given
for service to the community,
the YWCA of Greater Toledo
and the support of its mis-
sion.

The 16th annual YWCA
Milestones: A Tribute to
Women awards ceremony
will be held at the SeaGate
Convention Centre on March
17 at 11:30 a.m..

Photo: Margaret Trumbull,
Rita Mansour, Martha
Mewhort, Olivia Summons,
Pamela Howell-Beach,
Pamela Hershberger

trict, according to Pecko, is
to analyze responses from
individuals and the working
groups in order to calculate
the overall community senti-
ment for various aspects of
the plan.

The results of the analy-
sis will be posted on the TPS
web site and as details of the
proposal are finalized, said
Pecko, further forums will be
held to keep those in the
community apprised of the
district’s progress.

Community
(Continued from Page 4)
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Black entrepreneurship
tends to be a forgotten or
ignored subject in American
universities as well as among
those who give extra atten-
tion to the black experience
during Black History Month.
Even when the subject of

Remember “Black Entrepreneurship” During Black
History Month…and Throughout the Year
By Rubin Patterson, Ph.D
Guest Column

black entrepreneurship is
taken up in universities, it
tends to be analyzed from
the perspective that African
Americans’ poor business
performance stems from the
absence of a black business
tradition.

Fortunately, scholarship
is emerging from individuals
such as Professor Juliet
Walker of The University of
Texas. Her works and the
works of others are estab-
lishing an African origin of
the African-American busi-
ness tradition. These schol-
ars report that, rather than
being snuffed out, a vibrant
African business ethos sur-
vived the transatlantic pas-
sage.

Most Africans brought to
the United States did not
come from subsistent hand-
to-mouth societies. For

many centuries before Euro-
peans ever made contact
with West Africa, Africans
lived in societies where ex-
pertise in agriculture, metal-
lurgy, and various crafts re-
sulted in surplus production.
Many citizens had entrepre-

neurial enterprises whose
products and services fed
into corporatized structures,
including those relating to

the selling of kidnapped in-
dividuals and prisoners of
war to Europeans.

Out of necessity, large
numbers of “free blacks” in
the United States during the
colonial and antebellum pe-
riods were entrepreneurs.
Since they had trouble being
hired and compensated com-
mensurately with their skill
and effort, they often de-
cided to become self-em-
ployed. Their thinking, given
their unique situation, is simi-
lar to the thinking patterns
of a large percentage of Asian
immigrants who establish
their own businesses as a
means of economic survival
in this country.

Asians have the highest
levels of self-employment as
well as the highest levels of
educational attainment in the
United States, with over half
of Asian adults possessing
at least a college degree and
nearly a quarter of Asian en-
trepreneurs possessing at
least one graduate degree.
What’s more, their degrees
tend to be in technical fields.
However, they face signifi-
cant discrimination in terms
of advancing within their re-
spective professions. That
is, they are unable to convert
their higher levels of ad-
vanced education and skills
into increasingly higher
managerial and professional
positions and incomes.
Therefore, rather than endur-
ing racial discrimination,
they become entrepreneurs.

Similarly, referencing the
historical position of “free
blacks,” occupational blocks
often forced them to convert
their technical skills as crafts-
men and artisans into entre-
preneurial enterprises. En-
slaved blacks also occasion-
ally worked as entrepre-
neurs, which is how some
eventually “bought their free-

dom.”
Here is a stunning obser-

vation: Blacks in the United
States before the Civil War,

say the 1850s, were about as
likely to be entrepreneurs as
African Americans were af-
ter the Civil Rights Era, say
the 1980s. Yes, you read that
right! The rate of business
participation among blacks
in America since the 1960s
was no higher than the rate
of black business participa-
tion during the years of sla-
very in the 1860s.

Among the early African
Americans who worked dili-
gently to restore the black
business ethos from earlier
periods in America and es-
tablish it as part of the con-
tinuum stretching back to
Africa was Emmer Lancaster.
Robert Weems, Jr. discusses
the pioneering work of
Lancaster and others in Busi-
ness in Black and White.
Lancaster was born in Ak-
ron, Ohio in 1898 and headed
the local NAACP chapter in
the 1930s before moving to
Washington, DC, and sub-
sequently leading the US De-
partment of Commerce’s Di-
vision of Negro Affairs.

We cannot allow the great
work of Emmer Lancaster to
be swallowed up by obscu-
rity. Lancaster instituted
“business clinics” around
the country to help African-
American businesspersons
construct business plans
and expand profitable enter-
prises that created jobs.
Under the auspices of the
Commerce Department,
Lancaster organized several
national conferences to help
black businesses in America.
The conferences helped with
strengthening business cur-
riculums at historically black
colleges and universities;
communicating detailed in-
formation about government
services available to them;
assisting with submitting
proposals for government
contracts; and providing

opportunities to meet and
learn from the more success-
ful black entrepreneurs in
the country.

Lancaster carried out this
great work until President
Eisenhower started his term
in 1953, at which time the
black division of Commerce
was shut down and
Lancaster was out. Before
he was cashiered from the
Commerce Department,
Lancaster kept his head
down, did great work, and
had tangible impacts on
many black lives across the
country. Due to his work,
many blacks became entre-
preneurs who might not have
otherwise; many existing en-
trepreneurs at the time be-
came larger and more suc-
cessful than otherwise; and
many blacks became gain-
fully employed who may not
have had opportunities oth-
erwise.

Today, America is chal-
lenged with growing, retain-
ing, and attracting a suffi-
cient share of the presently
limited global supply of high-
skill, high-wage jobs. More
training in entrepreneurship
can help individuals meet the
challenges posed by the new
era of global knowledge-
based capitalism. Some Afri-
can Americans can avoid
joining the ranks of a high-
skill, low-wage workforce by
reclaiming the centuries-long
black entrepreneurship
ethos. While this article ap-
pears as a reminder of an
aspect of black history that
should not be overlooked
during Black History Month,
it should be accepted as a
continuous reminder of the
work that is needed to en-
sure economic advancement
within black communities.

Toledo-area black
businesspersons, along
with local chapters of The
NAACP, The Urban League,
and The University of To-
ledo, and are now preparing
a new phase of this work.

Rubin Patterson, Ph.D.,
is professor of Sociology,
chairman of the Department
of Sociology and Anthro-
pology and director of
Africana Studies at The
University of Toledo

 Blacks in the United States before the Civil
War, say the 1850s, were about as likely to be

entrepreneurs as African Americans were
after the Civil Rights Era, say the 1980s.
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Wisely Funding Your Year
It never fails to amaze me

when I discover people with
strange thought patterns
around the use of money.
Imagine you are receiving a
one time sum of a large
amount of money. Amazing,
right? So what would you do

ASK YVON
By S. Yvon Harper, CEO
Focus on Finance, LLC
Guest Column

with it? Buy a new car, go on
an exotic vacation, shop till
you drop or put it away for a
rainy day? Any of these may
be valid options, but it de-
pends on the specific factors
the cash recipient currently
or will face in the near future.

Surprisingly, you may be
the cash recipient I’m speak-
ing of, if you are expecting a
onetime IRS cash refund this
tax year. Millions of Ameri-
cans will receive the cash
benefit of recent tax law
changes in 2011. This in-
cludes the expanded Child
Tax and/or Earned Income
Credits (EIC). My tax com-
pany, Focus on Finance, has
seen refunds close to $10,000
already this tax season. All of
which is great, right?

The simple answer is yes,
if you use this sudden wind-
fall to wisely fund for expense
the rest of the year and prop-
erly plan for next tax year.
This can be a challenge for
many people, because they
fail to plan for needs further
than the end of the nearest
checkout lane. Now is the
time to stop to consider what
may be coming your way and
how you can use your tax
refunds or unexpected bo-
nuses to weather upcoming
financial storms.

First, we must all recog-
nize that the economy is not
yet out of ICU and there is a
long way to go before things
are even close to what was
considered normal. I’ll take
an opportunity here to tell

you that what we’re currently
experiencing with the
economy is the new
normal…for now, but that will
change and it may not be for
the better.

This is why your financial
plans for any intake of funds
needs to include, in my opin-
ion, three things.

·Cash,
·Elimination of debt, and
·A clearly stated and fol-

lowed spending plan or bud-
get

Cash: Yes, you do need to
have cash on hand, because
in a jilted economy liquidity is
king over assets, which must
be sold to get money. We are
seeing this now in the real
estate arena where people
aren’t quickly buying these
types of assets. Look for
places to invest with minimal
risks of loss to your principal
invested amount.

Debt elimination: Getting
rid of debt should be a no
brainer. The less you owe the
more you can grow your cash
reserves. It also allows for
greater financial choices. One
client was able to take advan-

tage of quickly relocating for
a new job, because their debt
load would allow them to
thrive on less income. This
would not have been pos-
sible, if their debt load was
the primary factor in consid-
ering this opportunity.

Spending Plan: Or as oth-
ers call it a budget…is not an
option! Many of the expenses
that we will face this year are
not a surprise, even though
they are treated as one. For
example, make a list of all birth-
days, anniversaries, wed-
dings, holidays, credit due
dates, and the like that you
know are coming this year.
Then determine how you will
pay for them. If you are al-
ready in the red for these fu-
ture expenses then sideline a
portion of your tax refund to
pay for them. Better yet, if
you can pay for them early,
before temptation sets in, do
so. Lastly, you may need to
reduce the list of personal
expenditures to allow greater
gains to increase savings and
eliminate more debt obliga-
tions.

Tax time preparation may

not always be thrilling, but
the use of any refund to wisely
fund future expenses is excit-
ing. Don’t fail to capture maxi-
mizing this opportunity. Fo-
cus on Finance’s 23 years of
experience can help you le-
gally maximize getting a po-
tential IRS refunds and we
can prepare your tax paper-
work no matter where you are
located.  Contact us today at
513-291-3007.

© 2011 Ask Yvon is a writ-
ten by S. Yvon Harper for
Focus on Finance, LLC -
(513)291-3007. All rights re-
served. Contact for ques-
tions at
www.FocusOnFinanceOnline.com.
Join us on Facebook at
w w w . F a c e b o o k . c o m /
FocusOnFinance. Readers
are strongly urged to consult
with a qualified legal or tax
advisor to analyze your spe-
cific financial situation be-
fore application of any ad-
vice from this column.

ASK YVON
By: S. Yvon Harper, CEO
Focus on Finance, LLC

Have you ever dreamed of becoming an
entrepreneur? Unsure how to make the tran-
sition from your current career area to imple-
menting a business plan of your own? Audrey
Wong Chung, Owner and Founder of Beliza
Design, an international design and fashion
company, based in Ann Arbor, MI, has some
unique insight on the entrepreneurial pro-
cess as she moved from management con-
sulting to jewelry design.

Combine Your Talents
“I have always wanted to marry my busi-

ness experience and my art background. In
2000, I made the decision to become an entre-
preneur and designer,” says Audrey. “I con-
tinued to work in my career as I launched my
first business in parallel. Combining my unique
skill sets allowed my creativity to take life not
only in designing, but the entire business
approach spanning from marketing, process
innovation, strategic planning, and so on.”

Create a Plan
“In becoming an entrepreneur, time is the biggest asset,” continues Audrey. “The biggest

thing in starting a business is setting goals. In order to reach your goals, you have to map out
a project plan. The first step of my plan was to downsize my life style. That means making your
life style more simple and focusing on the things you really need. This will open up more time
and money to get your business rolling.”

“Start your business, but keep your day job. Prioritize to use your free time and after work
hours to craft your new business. This way, you can fund your business with your day job,
with additional help from mortgages, credit cards, or even loans.”

Take Full Control
“Once your business gets rolling, you can quit your day job and are able to gain total control

on your own. Remember, the process of becoming a full entrepreneur takes time,” says Audrey.
“Along the way, don’t look at the world in terms of success or failure. Everything contributes
to the overall success of your business. With this in mind, it will help you avoid dwelling on
any bumps along the way.”

About Audrey Wong Chung:Audrey Wong Chung is the founder and CEO of Beliza Design
and managing partner and cofounder of Etre Design. After obtaining a Bachelor of Science
degree from Rutgers University in Computer Science with a minor in Psychology, Audrey
began her career as a management consultant at Accenture. After ten years of experience
in managing consulting, process and systems design, development, implementation, and
change management experience, Audrey decided to take a turn in her career pathway Thus,
she founded Beliza Design, an international design and fashion company, based in Ann
Arbor, MI, in 2008. Complimenting her success with Beliza Design, Audrey went on to begin
the Vasati Foundation, dedicated to promoting the overall health of women and children,
and freedom. Audrey can be contacted directly at: audrey@belizadesign.com.

How to Make
Entrepreneurial Vision a
Reality
Special to The Truth
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While the country contin-
ues toward economic recov-
ery, millions of Americans
face the unfortunate reality
of poor or impacted credit. To
help consumers, Fifth Third
Bank is pleased to announce
today the introduction of its
Credit Builder Program, a full
suite of financial tools de-
signed to help consumers

Fifth Third Bank Introduces Credit Builder Program
Program designed to help customers build or rebuild
credit

establish or reestablish credit.
Credit Builder Program

participants will work one-
on-one with a financial pro-
fessional to review their credit
profile, choose the appropri-
ate checking and savings
packages and establish a sav-
ings plan. Program partici-
pants receive access to their
ongoing credit information at

all three major credit report-
ing agencies through Fifth
Third Identity Alert. They
may review progress to un-
derstand what impacts their
scores and use “what if” sce-
narios to estimate the credit
score impact of certain ac-
tions. Customers may also
apply for a Secured
MasterCard tied to the
amount of money in their Fifth
Third Savings Account to
help establish or rebuild their
credit history.

“We recognize the need
for a program such as Credit
Builder, especially during
these economic times,” said
Kathy Jumper, senior vice
president and head of Retail
Banking, Fifth Third Bank

(Northwestern Ohio). “We
want to be proactive in help-
ing our customers under-
stand how their decisions
impact their credit, and pro-
vide the tools and knowledge
they need to help manage and
achieve their financial goals.”

Jumper adds, “Since 2009,
Fifth Third Bank has intro-
duced a number of product
packages designed to ad-
dress a variety of short-term
financial needs as well as
long-term financial goals.
These packages better repre-
sent the way consumers are
managing their finances to-
day and encourage active use
and account management.”

In addition to being avail-
able at Fifth Third’s more than

1,300 banking center loca-
tions, the Bank will bring the
Credit Builder Program on the
road as the Fifth Third eBus
tours the Bank’s markets
throughout 2011. The eBus
is a 40-foot bus that doubles

Fifth Third Bank
Sponsoring a Radio
Promotion Featuring
African American History
Makers

Fifth Third Bank is partnering with WIMX-FM, the
MIX 95.7, to highlight the accomplishments of African
American history makers in February.

In addition, Fifth Third Bank is sponsoring a promo-
tion in which the “MIX” DJ will invite listeners to call in
for a chance to win a $50 MasterCard® gift card from Fifth
Third Bank. The daily winners will be automatically en-
tered in a Fifth Third Bank-sponsored, on-air drawing at
month’s end for $1,000 and an additional $5,300 to go to
an African American focused local charity of the winner’s
choosing.

“Fifth Third is pleased to partner with the “MIX” to
honor the historical life-changing contributions of Afri-
can Americans during Black History Month,” said Robert
W. LaClair, President and CEO, Fifth Third Bank (North-
western Ohio). “It not only underscores the commitment
Fifth Third Bank has to serving all customers in our
market, but also enables us to give back to a non-profit
organization that serves important, specific needs within
our local community.”

as a mobile classroom pro-
viding credit counseling, fi-
nancial literacy,
homeownership and foreclo-
sure prevention services di-
rectly to the community.
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The USDA Rural Development Section 504 Loan and Grant programs allow very low
income households to sustain their independence, enabling them to remain in their own
homes and improve the quality of their lives.

The 504 loan program helps qualifying applicants improve or modernize their home, to
make it safer or more sanitary, or remove health and safety hazards.  One percent (1%) fixed
interest rate loans are available to very low income rural homeowners when other loan
options are not available.

The 504 grant program may assist very-low income homeowners that are 62 or older.
Grant recipients must lack repayment ability for any portion of the assistance being
received as a grant.

Under the Section 504 program, Rural Development may loan up to $20,000 with terms
not exceeding 20 years and grants must not exceed $7,500.00.  A combination of both loan
and grant funds must not exceed $27,500 for qualifying homeowner/occupant.

Both programs provide funds to make major repairs or renovations such as removing
electrical and fire hazards, replacing roofing, installing or improving water and waste-
water disposal systems, making home accessible for people with disabilities, and
installing insulation and heating and cooling systems.

To be eligible for assistance through these programs, applicants must meet income
limits, be unable to obtain the requested assistance through other sources, show
adequate repayment ability for a loan request, have an acceptable credit history and have
the legal capacity to incur the obligation.

Applicants must be the owner and occupant of the home they want rehabilitated when
their application is submitted for rural housing assistance and the home must be located
in an eligible rural area.

Please visit our website at http://www.rurdev.usda.gov/HAD-RR_Loans_Grants.html
to review income limits and eligible areas for our programs.  For more information or an
application, please call the Rural Development Office at 419-422-0242, ext.117 or email
leta.somerville@oh.usda.gov.

Does Your Home Need
Improvements or
Weatherization?
Special to The Truth

The Lucas County Com-
missioners announced last
week that the Workforce
Development  Agency
(LCWDA) is launching a
new program designed to
help employers train new
workers. A press confer-
ence regarding the program
was held on Thursday, Feb-
ruary 10 at The Source
Northwest  Ohio,  1301
Monroe Street in Down-
town Toledo.

Dubbed You Hire, You
Train, We Pay the $3.8 mil-
lion program is adminis-
tered statewide by the Ohio
Department of Job and Fam-
ily Services (ODJFS) and
LCWDA is the point-of-
contact for businesses at
the local level.

Funded through a Na-
tional Emergency Grant
(NEG) from the US Depart-
ment of Labor (USDOL), the
program targets workers
have nearly exhausted their
unemployment by provid-
ing training funds to com-
panies that provide them
an employment opportu-
nity.

“I am happy to announce
this great opportunity to
get Lucas County resi-
dents  back into the
workforce,” commented
Commissioner Tina Skeldon
Wozniak. “This is the kind
of program that can assist
in local economic recov-
ery.”

Companies interested in

Workforce Development Agency
Launches New Training Program
Special to The Truth

the program are encour-
aged to contact Michael
Veh, Workforce Develop-
ment  manager,  at  The
Source of Northwest Ohio
to begin the process that
includes posting a job
opening through the one-
stop employment center.

“We are very pleased to
announce this opportunity
for Lucas County residents
and employers,” added
Commissioner  Carol
Contrada. “It is good news
for the county and will help

put people back to work.”
Qualified candidates will

be identified and matched
to the position and con-
tacted regarding the oppor-
tunity. Companies will then
select workers using their
own processes and hiring
practices.

LCWDA has identified
approximately 1,200 Lucas
County residents who may
meet participation require-
ment and they are being no-
tified about the opportu-
nity.

The employer will then
begin training the new
workers on-the-job and will
be reimbursed up to 50 per-
cent of the wages paid the
worker during the training
period. Training may last
up to six months and reim-
bursement is limited to
$8,000 per employee.

For further information,
contact Michael Veh at
LCWDA by cal l ing
419.213.6304.
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You can’t survive
without them, but
there are times

when your clients just make
you shake your head.

One wants “new.” You
show them “new” and they

Book Review
Unthinking: The Surprising Forces Behind What We Buy
by Harry Beckworth
c.2011, Business Plus / Grand Central Publishing     $24.99 / $27.99 Canada     326 pages
By Terri Schlichenmeyer
The Truth Contributor

pick the same old thing. An-
other aspires to a serious
reputation, but you know the
CEO is a wild man. And if
changing their minds was an
Olympic sport, they’d all have
a dozen gold medals.

Wouldn’t you love to
know what makes your cus-
tomers and, come to think of
it, your employees tick? Read
the new book Unthinking by
Harry Beckworth, and you
might get an idea.

Do you really know what
you know?

Beckworth thinks not.
People, he says, tend to
choose “shortcuts” and
things that are familiar – which
means that what we “know”
may not be true. We tend to
rely on common knowledge,
not statistics, and feelings
often trump the truth.

There are, says
Beckworth, three things that
drive those feelings: our
childhoods (play), our cul-
ture (optimism), and our eyes
(beauty).

If you’ve ever watched
animals, you know how they
love to play – and humans are
animals. Our music reflects
play, as do movies and com-
mercials, even our language:
we “won” a new account or
“scored” a great bargain.
Playfully, our brains are wired
to love surprises and hate
things that are “big” or too
familiar.

But there are conun-
drums: we also love the famil-

iar. We crave individuality
and we love feeling like we’re
members of an “exclusive”
club, but we happily leap
aboard the loudest band-
wagon. We’ll willingly walk
two blocks to save $30 on a
$70 watch, but we won’t take
the effort to save $30 on a
$700 stereo. Overall, we ar-
gue and squabble, but we
always know that, fiddle-dee-
dee, tomorrow’s another day.

Most of all, though, we
are visual creatures who love
colors and graphs and pic-
tures.  Even as infants, we
can spot beauty and appreci-
ate it. And we love marketing
that is short, concise, and to
the point.

Says Beckworth: “We love
easy.”

But I didn’t love this book
so much at the beginning.

Taking his own advice to
“tell stories” because we rel-
ish them, author Harry
Beckworth does exactly that
over the course of nearly this
entire almost-300-page book.

Just about every point he
makes is illustrated with a
story, and that’s not a bad
thing – unless you’re a busy
businessperson who only
needs the facts. The stories,
while entertaining, seemed to
be too subtle for time-starved
readers.

But take another look, and
you’ll see an Outliers kind of
book filled with examples and
insights on American behav-
ior and habits. Read past the
how-will-this-help-me feel-
ing, and you’ll start to see
yourself and your clients.
You’ll begin to understand
why your advertising is – or
isn’t – working. Things be-
gin to make sense, if you can
stick with this book.

So the core advice is: don’t
read it unless you’ve got time
to absorb its subtleties. Put it
aside and wait for another
day. If you can do that, you
may find that Unthinking
helps you get a fair shake in
business.



The Sojourner’s Truth February 16, 2011Page 12

We have these February
facts about our culture.

Who discovered what, who
marched where, who was the
first this or that?

But is there a place where
our current modern-day reality
intersects with black history
being made in our time? Of
course we have Oprah and Presi-
dent Barack Obama who are
creating new historical markers
for our people every day they
wake up.

But what about in hip-hop
music?

We set records and break
records with the records we
make.

Jay Z eclipsing Elvis
Presley’s title for most number
one albums when Blueprint 3
came out is a sweet victory for
our culture not only because
Elvis was a notorious black

Has Hip-Hop Been Good for Black History?
By Michael Hayes
Minister of Culture

music thief but also because
it’s a milestone that no black
artist reached until a rapper came
along.

I could list albums sold, and
radio spins and awards won
but honestly I feel that the ac-
tual impact of the music on the
people has been hip-hop’s ac-
tual contribution to black his-
tory.

I’m not talking about the
career milestones and badges
of success.

I’m talking about the ability
of the art to address the condi-
tion of the people.

Do you listen to rap/hip hop
music?

Do you really listen?
Or do you just use it as the

soundtrack for your weekend?
Walk with me on this one,

because I think too many of us
have slept on the fact that hip-
hop music and culture has
given radical change to our ex-
perience here and there’s been
much more good than it is ac-
counted for.

IMAGE:
From Nina Simone to James

Brown, black music has chal-
lenged America to embrace how
our people look and want to be
portrayed. But until the explo-
sion of rap music in the 1980s
(simultaneous with the on-

slaught of music videos as a
media art form) little black boys
and girls couldn’t always turn
on the TV and see faces that
looked like their own.

But suddenly, it was like
someone just placed a camera
in every ghetto in the U.S.

As the culture evolved, so
did the imagery.

Queen Latifah’s “Ladies
First” video was monumental
in showing black women in
positions of power, pride and
self respect. A multitude of vid-
eos from the Native Tongues
crew (Tribe Called Quest, De La
Soul, Jungle Brothers etc)
showed the world young black
men who wore African medal-
lions and had a style focused
more on being humble than flam-
boyant. Suddenly our spectrum
became vast and rich.

It’s not enough to just say
that Run DMC helped Adidas
make historic profits in the 80s.

You have to see that mil-
lions of young black boys and
girls finally had figures in media
they could relate to naturally.

Of course, there was the
extreme… a lot of violent imag-
ery from the West Coast.

A lot of overtly sexual imag-
ery from 2 Live Crew down
South, but just taking  young
urban America and putting them
on TV and in magazines forever

changed our inner dialogue
about how we appear to the
world and to ourselves.

SOCIAL ISSUES:
It’s been said that rap music

is urban America’s CNN but
showing what’s going on in the
streets isn’t nearly as important
as changing what’s going on in
the streets.

The way Public Enemy
spoke of crack’s affect on our
communities was a wake up
call.

I was in grade school when
“Night Of The Living
Baseheads” came on YO MTV
Raps

and growing up around
drugs and drug sales I was al-
ready desensitized until P.E.
gave me a fresh perspective on
how ravaging this epidemic had
become to my people.

X Clan, Ice Cube, Public
Enemy and other rap acts in-
stilled a black consciousness
for people who weren’t getting
it from their parents or commu-
nity.

Hip-hop educated its listen-
ers.

Everything from the slave
trade, to institutionalized rac-
ism, to police brutality to just
the need for black pride could
be found in a great deal of rap
music.

Even though the music
didn’t stay so politically amped
for long, for years mainstream
rap music dealt with issues that
sparked new mindsets and un-
derstanding in its fans.

When rap music started
addressing all the men who ran
out and abandoned their chil-
dren and left women to deal

with the situation alone, it
changed the course of action
that many young black men
took.

In songs such as “Be A
Father To Your Child” by Ed
O.G. along with quotables from
Biggie and even Shaq (“my bio-
logical didn’t bother”), rap mu-
sic tackled the societal ills we
faced by calling for a new stan-
dard of how to conduct our-
selves.

“Black Girl Lost” by Nas
illustrated what so many were
thinking about the wayward-
ness of so many women in our
community addicted to the fast
life, and although this same art-
ist could make a song celebrat-
ing that life the awareness to the
condition was still sparked.

For those of us who realize
we have a higher responsibility
to our ancestors and fore fa-
thers, for those who strive ev-
eryday to create black Ameri-
can justice within this Ameri-
can stranglehold… it’s vital to
see that hip-hop music has
changed black people’s condi-
tion in this land to a certain
extent.

ART:
Lastly, the art form of a mu-

sic genre can come and go.
Jazz music was the hip-hop

of the 1920s, just as big band/
swing in the 1930s.

Funk died. Disco died. Rock
fell off, became fragmented and
hasn’t been the same since.

It’s entirely possible that rap/
hip-hop music may be nearing
the end of its lifespan.

But just as integral to our
history as The Harlem Renais-
sance and The Last Poets, hip-

hop music has the ability to
serve as a beacon and instru-
ment for progress.

Sure, it’s progress to say we
have yet another mogul stand-
ing atop a lucrative empire.

But it’s progressive to real-
ize that the art being created is
what will feed the most of us the
longest.

Mos Def is an artist who has
created pieces of music that I
consider timeless and essen-
tial. The Mighty Mos came with
his debut Black On Both Sides
just as I was still getting used to
life as a college student. His
song “Hip Hop” is the most
accurate and encompassing de-
scription of hip-hop ever re-
corded, as far as I’m concerned.

 His topics range from ram-
pant crime and causation, to
women, to the advice given from
a relative: “Umi Says shine ya
light on the world!”.

Drake’s album, Thank Me
Later, is another stunning
achievement in the art of hip-
hop music. The textured sounds
and emotive tones create a new
era where grown men can ex-
press exactly how they feel with-
out being limited by tough talk
and bragging.

It’s this type of transforma-
tive property that propels lis-
teners to identify with their own
lives and seek clarity and
change, all because of some
dope ass rap music.

The music has to be appre-
ciated.

Until next week, y’all…
peace: (btw: Feb 26th is my Birth-
day! – hit me up on email or fb
search:

glasscitytruth@yahoo.com)
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Hicks Day Care
Where Kids Come First!

George Hicks
Administrator

2469 Maplewood Ave, Toledo, OH 43620
Cell: 419.870.2335, Phone: 419.243.9175

Fax: 419.243.9174
E-mail: ghick3@msn.com * hicksdaycare.com

2811 Inwood - $89,000
Need a lot of space? Here’s over 2300 
sq. ft/5 bdrms; 2 baths waiting for your 
repairs/cosmetic upgrades to restore it to 
its natural beauty. Possible short sale.

Call Rickie for an appointment (419.494.6972) 

THE C. BROWN FUNERAL HOME, INC.
1629 Nebraska Avenue, 43607

419.255.7682
A BETTER BUSINESS BUREAU ACCREDITED BUSINESS

START WITH TRUSTSM

LARRY E. HAMME, Ph.D.
Clinical Psychologist

Individual, Family, Marital, Group Therapy
Psychological Testing, Training

4125 Monroe
Toledo, Ohio 43606

Phone: 419.472.7330
Fax: 419.472.8675

Houses For Rent

Everything New: Paint, Carpet,

Stove, Refrig. Section 8 OK

MVP Property Management

419-244-8566.

1319 Palmwood - $27,627
 Two story 3 bd home, newer furnace, some 
updated windows, stove, refrigerator, dishwasher stays 
plus an extra lot. 

Call Donnette Tiggs, Welles Bowen, Realtors
419.290.4567 or 419.891.0888

Better Care Lawn & 
Show Removal Services L.L.C.
Commerical/Residential Free Estimates

Senior Citizen Discount
Insured and Bonded Landscaping

Phone: 419.917.6440  *  Fax: 419.754.3953
www.bettercarelawnservice.com

1408 Shenandoah Road
$49,000

Nice updated home!
Great for the money - To get inside

Please call Bessie 419.260.0215 or
Kim 419.810.7097

Kynard’s Barber & Styl ing Salon
863 W. Central * Toledo, Ohio 43610
For Appointment Call ..... 248.9317
Hair Stylist: Clyde * Dell

Latest Techniques in Hair Styles for Ladies & Men

HOUSES FOR RENT!!!!
SECTION 8 WELCOME!!

Website: www.whittgrouprealty.com
Click on Featured Listings and Navigate 
OR call 419.536.7377

Email: propertymanagement@whittgrouprealty.com

RE
DU
CE
D!

1543 South Avenue - $74,900
Well maintained, newly remod-
eled with updates, 3 bd, 1 1/2  baths. 

Basement & 2 car garage.
Call - John F. Kevern 419.261.1233

909 Blum $7,000

Please call Bessie 419.260.0215 or
Kim 419.810.7097

LOT READY FOR BUILDING

REDUCED!

$69,900

2428 Lawton
$29,900

2 Full baths, central air, updated kitchen, 
newer cabinets, block windows in 
basement, garage w/carport

Please call Bessie 419.260.0215 or
Kim 419.810.7097

Call Alma Dortch-Gilbert 419.297.2301 for showing
adortchgilbert@sbcglobal.net

835 Yondota - $50,000
Looking for a new church HOME! This East Toledo 
vinyl sided church w/seating capacity of 200: bap-
tismal pool; newer furnace w/ac: basement with nice 
kitchen is waiting for New Members!

Call Alma Dortch-Gilbert 419.297.2301 for appointment
adortchgilbert@sbcglobal.net

2409 Lawton - $30,000
Great for a 1st time home buyer or inves-
tor. Large LR/DR with 3 bdrms. Add your 
cosmetic repairs to bring out the natural 
character of this home.

5106 Grelyn Drive NEW PRICE $155,800
Spacious 3 bdrm brick ranch w/2.5 
baths; 2588 sq. ft. of living/entertaining 
space for you and your family. Great 

neighborhood with easy access to UT bike trail.
Call Alma 419.297.2301 today for a showing.

HOUSE FOR SALE - 1027 W. Woodruff
4 Bedrooms 3 Full Bathrooms 

 Kitchen Appliances Central Air 
Basement 2-Car Garage

Down Payment Assistant Available For 
Eligible And More!!

JULIA BRYANT 419-320-0909

Emory 

NO MORE STAIRS!!!
1500 Roosevelt Avenue

Call Emory Whittington, III * 419.392.5428

                     All Brick, 1 story 3 beds with 
                     1.5 Bath with Hugh Kitchen, 2 car
                                GRANTS AVAILABLE!!

ANAR Accounting Services
Rana Daniels, ATP - Tax Accountant
Payroll, Bookkeeping, Individual Taxes, Corporate Taxes, 

Financial Planning and Administrative Services 
We offer: Rapid Refunds, Instant Checks, Free Notary Services, 

Call Now to Set up an appointment 419.727.1501
www.anaracct.com 

FIRST HOME OR INVESTMENT!
1749 MACOMBER - $29,900

Three Bd and One Bath, Living Rm w/Decorative 
Fireplace, Kitchen W/Breakfast Nook, Newer Furnace, Roof 
and Hot Water Tank, Well Maintained, Move-In Condition

Wilma Smith * DiSalle Real Estate Company 
Cell 419.350.7514

NEW NOVEL by Toledo Writer:
  A black farmer takes his sons to see a silent horror film showing 
at a new theater Halloween night in 1930, in central Texas. Nearly 
500 blacks were lynched in Texas that year; a movie about a 
vampire hardly seemed frightening except to the youngest son, 
Lijah, who consoles himself with his father's assurance that in the 
film, “they just be killing white folks”. Download at 
lulu.com/content/5743710 for only $5.00

Tired of investing $100s in programs that promise big 
profits from your “small” investment only to find out when 
your package comes you have to invest more money to 
make the “big” profits? Stop the madness! Earn $100 in a 
week using your email or cell phone contacts. It’s easy, 
almost free ($10 investment), no sales experience is 
required and there are no hidden costs. 
www.earn100dollars@yahoo.com

SOLD

“A Life with natural health and beauty”
Body magic system - designed to re-shape, restore & revive

Vitamins
Variety of nutritional supplements

Lose inches without exercise or surgery
Contact me to set up a showcase -    

        www.ardyssinternational.com/UniqueDesigns:
     drknlvlytbarner@yahoo.com: 419.346.8610Traci Barner

Hillandale - $87,000/REDUCED
Ottawa Hills condo. 1440 sq. ft., 2 full baths. Location, location, 

location. Bright home, new carpet, newly painted. Spacious one 

floor. Lots of  storage, private garage. One great unit.

Seaway Asset Management
Call Kimberly Brown - 419.810.7097

Woodley Court - $259,000
6 bedroom, 2 1/2 baths, 3488 sq. ft.-Custom-built home. Must 

see to believe. Located in the quiet Trail Acres subdivision. Built 

for entertaining or large family. Easy to show and ready for buyer.
 Seaway Asset Management

Call Kimberly Brown - 419.810.7097

WHY RENT? . . . INVEST!!
1637-39 Potomac Drive

Owner Occupancy w/Rental Income, 2 bds, Living Rm, 
Dining Rm, Kitchen w/Breakfast Nook, Custom finished 
Basement w/Bar, Office,Cedar Closet, 2 Car Garage

Wilma Smith * DiSalle Real Estate Company 
Cell 419.350.7514

Good Credit or Bad
Need a Car?
New or Used

Call JP the Stork
He Delivers 

419.320.0863

Duplex for Purchase or Lease
Great investment property! Excellant condition! Move in ready for 
owner or tenants. Both units contain newer furnace, hot water tanks, 
new windows, updated electrical system. Both consist of  large living 
areas and lots of  storage space. WOW! Motivated seller. Easy access 
for showings.

 
         Call Kimberly Brown - 419.810.7097

Seaway Asset Management

$16,000 Down Payment Assistance
May include other incentives if  you purchase now! Unique two-story 
brick home located Olde South End. Totally remodeled! Over 1,500 
sq. ft. home furnished with appliances. 1st floor LNDY room, large 
bedroom. Large closets. Extra loft for entertainment. Must see!

 
         

Call Kimberly Brown - 419.810.7097
Seaway Asset Management

     
    

  
   

        
       

    

Better Care Lawn & 
Show Removal Services L.L.C.
Commerical/Residential Free Estimates

Senior Citizen Discount
Insured and Bonded Landscaping

Phone: 419.917.6440  *  Fax: 419.754.3953
www.bettercarelawnservice.com

2 & 3 BR Homes City Wide!
Traditional financing & lease w/option 

available for some.
Call Montalena @ 419.320.5224 

and follow me...
Your Guide To Home!!

BLACK MARKETPLACET
H
E

“PODIATRIST KEEPS PATIENTS ON THEIR FEET’

Almost all insurances are accepted including
Medicaid and Caresource.

1857 N. Reynolds Rd. Toledo, OH  43615
Schedule an appointment. Call 419-537-9877

Bunions, hammer toes, and plantar fascities
are some of the common foot problems. Dr.
Edna M. Jean, DPM deals with every day.
She sees a lot of ingrown toenails and fungal
nail infections. She also treats diabetics and
orders diabetic shoes for those who qualify..
As a podiatrist, Dr. Jean    literally helps keep
you on your feet.Dr. Edna M.

Jean, DPM

Call Alma Dortch-Gilbert 419.297.2301 for appointment
adortchgilbert@sbcglobal.net

605 Brighton
Highland Park Beauty! 3 bdrms; new roof, 

windows, kitchen, bath carpet and fresh paint. 
Possible 6% down payment assistance. 

Move In Ready. $64,900

soldiers served. They had to provide
covering fire for the 106th Infantry.

With most of the soldiers killed or cap-
tured, 11 men became separated and es-
caped into the woods where they stumbled
upon the small town of Wereth. They were
attempting to reach American lines.

According to confirmation from the
town’s Burgermeister (mayor), Mathias
Langer, the hungry and cold troops ar-
rived at his farmhouse around 3 p.m. At
that time, loyalties to Germany were di-
vided in that area of Belgium, but Langer
was not one of them. He underwent a huge
risk when he sheltered the men.

Later that day, an unknown Nazi sup-
porter revealed the unit’s presence to
members of a SS patrol. At 4 p.m., that
division showed up at the Langer’s home
where the black soldiers surrendered im-
mediately. Testimonies from the family
revealed that the Germans directed the

soldiers to sit on the cold ground in the rain until nightfall for almost an hour. Then they were
lined up in the street and marched in front of the Germans’ vehicles. Later, gunshots were heard.

Reportedly, two civilians found the snow-covered bodies the next morning, but did not move
them. The bodies lay there until February when the United States 99th Division unit was directed
to search the war zone for missing equipment after German offensive failed. When they arrived
in Wereth that is when the villagers pointed to the site of the dead soldiers.

U.S. Infantry Major James Baldwin, the one who ordered the patrols to do the search, found
that “four of the men had fractured skulls, one with bayonet stab to the head, one with double
fracture of the jaw, one with an eye gouged out and one with four fingers pulled off a hand.

Black History Moment
(Continued from Page 2)

Apparently, the men were run over because there were vehicle track marks on their legs.
(Cincinnati Herald)” These findings among others were confirmed by a medical report on
February 15, 1945.

Despite a great deal of decomposition, the bodies of the men were identified.
They were: Technical Sergeant William Edward Pritchett of Alabama, Technical Sergeant

James A. Stewart of West Virginia, Staff Sergeant Thomas J. Forte, Corporal Mager Bradley of
Mississippi, Private First Class George Davis of Alabama, Private First Class James Leather-
wood, Private First Class George W. Morten, Private First Class Due W. Turner of Arkansas,
Private and medic Curtis Adams of South Carolina, Private Robert Green and Private Nathanial
Moss.

Seven of the men were buried in the Henri-Chapelle Wartime Cemetery near Wereth, while
the rest were shipped to the United States for stateside burials throughout the country. Their
home states consisted of Mississippi, Alabama, Oklahoma, West Virginia, Cleveland, Ohio and
others.

Their deaths were kept quiet for quite sometimes—not even the families knew about it. In 1994,
Herman Langer, the son of Mathias Langer, built a makeshift cross on the site where the troops
were slain on their 50th anniversary.

It was still hard to locate because there were no signs that directed people to that site.
In 2001, however, three Belgium citizens got together to construct an official memorial site

that not only honored the “Wereth 11,” but all of the black soldiers of World War II. With the
help of an American physician, a fundraiser was put into place and land was purchased for the
site.

Now there are road signs to show the way and it is even listed in the Belgium Tourist Bureau’s
60th Anniversary of the Battle of the Bulge.

Three years later in 2004, a military dedication ceremony took place.
That is not all the attention these fallen men are receiving.
Philadelphia film director Rob Child is about to broadcast a television documentary dutifully

titled, “The Wereth Eleven.” It is set to be released for Black History month on PBS.
For a war that claimed more than 60 million lives on four continents, the “invisible soldiers”—

the 1.2 million black troops who fought in World War II—will always be heroes in the eyes of
history.

William EdwardWilliam EdwardWilliam EdwardWilliam EdwardWilliam Edward
PritchettPritchettPritchettPritchettPritchett
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Parker Hannifin, a Fortune 500 Company, has an immediate
need for a 3rd shift supervisor at its Hydraulic Filter Division

located in Metamora, Ohio.

Supervisory responsibility includes, but is not limited to, training and developing
subordinates, delegating work assignments, writing and conducting performance
appraisals, coaching and counseling employees, and administering disciplinary
procedures up to and including Written Warnings. The supervisor will interact with
employees at all levels of the organization, customers, and outside contacts.  This
person will work with team members to identify continuous improvement opportu-
nities and constantly identify and eliminate waste in assigned departments.   The
selected candidate will champion Lean Kaizen events to identify cost and time
savings and ensure quality standards are met that emphasize and focus on
continuous improvement  in an effort to reduce rework and scrap.  The supervisor
will also promote and enforce compliance of safety policies and procedures.

Qualifications for this role include a four year degree in business, engineering
or other related discipline.  The candidate must have three to five years experience
in a manufacturing supervisory role.  This person must have demonstrated
leadership abilities and be proficient in the use of computers and software (e.g.
Word, Excel, Lotus Notes, etc.).  The selected candidate must have ability to
effectively work with people in a team environment and at various levels of the
organization.

If qualified please visit www.parker.com/careers to apply.
EOE/M/F/D/V

Clinical Coordinator, AOD Services

Unison Behavioral Health Group, Inc. has a full-time position available for
experienced individual to manage adult AOD programming.  Responsibilities will
include processing referrals, program marketing, diagnostic assessments, insur-
ing appropriate documentation and reporting, group and individual counseling,
consultation with and supervision of staff, maintaining ODADAS certification,
development of relationships with external sources and other related projects as
assigned.

Qualified candidates must possess a current LISW or LPCC and Chemical
dependency licensure.  Must be competent in substance abuse assessment and
counseling, have experience working with individuals and families with mental
health and substance abuse problems and have previous management experience.

Send resume or apply to:
Human Resources - CCAOD

1425 Starr Avenue
Toledo, OH   43605
Fax 419.936.7574

Email:  hr@unisonbhg.org
EOE

Parker Hannifin, a Fortune 500 Company, has an immediate
need for a Buyer at its Hydraulic Filter Division located in

Metamora, Ohio.

The Buyer will be responsible for commodities or assignments requiring
application of basic purchasing principles, theories and concepts relating to the
Aerospace industry.  The Buyer ensures timely acquisitions of product or service
from known sources of supply.  Additionally, the Buyer will resolve issues in the
areas of requisition accuracy and completeness, on-time delivery or supplier
payment.  This person will also be responsible for production scheduling and
resolving supplier quality issues within as well.

The successful candidate will possess a 4 year college degree Supply Chain
management or relevant discipline, experience and/or exposure to supply chain
concepts and methodologies, and manufacturing through internships or training
programs, possess analytical and technical skills required to understand business
practices and recommend proper automation opportunities.  This person must also
have intermediate computer skills and be able to understand of electronic
processing and be a U.S Citizen.

If qualified please visit www.parker.com/careers to apply.
EOE/M/F/D/V

Manufacturing Flex-Tech – 2nd Shift
Parker Hannifin, a Fortune 500 company, has immediate

openings on 2nd shift for Flex -Techs at its Hydraulic Filter
Division located in Metamora, Ohio.

Responsibilities include but not limited to closing consolidations, shipping, pull,
mark and pack generic elements, type tags as needed, pull parts for various
departments, assist assembly with testing and packing, support element assem-
bly, parts finishing, receiving and warehouse functions.  Forklift/lift truck experience
preferred.    May cover other shifts with 2 week advanced notice in above areas
during planned holidays and vacations and able to work overtime as needed.  The
successful candidate must possess a high school diploma or GED equivalent and
be a US citizen.

Parker offers a comprehensive benefits program that provides financial protec-
tion today while preparing for the financial security of tomorrow.  It is also flexible
to meet the different – and often changing – needs of our employees and their
families.  If qualified, please go online to www.parker.com/careers to apply.      EOE
M/F/D/V

Machinist – 2nd Shift
Parker Hannifin, a Fortune 500 company, has immediate

openings on 2nd shift for experienced Machinists at its Hy-
draulic Filter Division located in Metamora, Ohio.

Responsibilities include but not limited to setting up, programming and
operating small and large CNC lathes, mills and a variety of conventional machines.
Minimum 3 years diversified machining experience with large & small equipment
in manufacturing environment desired. Mazak equipment experience a plus.  Ability
to interpret blueprints, sketches and engineering specifications, use quality
gauges and solve machining problems.  The successful candidate must possess
a high school diploma or GED and be a US citizen.  Associates degree and/or
certification in related field preferred.

Parker offers a comprehensive benefits program that provides financial protec-
tion today while preparing for the financial security of tomorrow.  It is also flexible
to meet the different – and often changing – needs of our employees and their
families.  If qualified, please go online to www.parker.com/careers to apply.      EOE
M/F/D/V

Donor Relationship Officer

United Way of Greater Toledo is seeking a motivated and goal oriented individual
to fill the critical role of Donor Relationship Officer (DRO). Working in the Resource
Development department, the DRO will coordinate and execute the annual
fundraising campaign within an assigned account portfolio. This exciting opportu-
nity includes but is not limited to:

· Executing annual giving campaigns by providing customer service and
fundraising consultative support in planning, organizing and implementing work-
place campaigns.

· Identifying new donors and campaigns while successfully stewarding
existing donors and campaigns.

· Managing data on assigned accounts and leadership donors/prospects.
· Analyzing and setting overall goals/relationship strategy for accounts.
· Speaking at campaign events and functions as required.
· Attending fundraising activities and special work related events, including

those outside regular business hours as required.

A Bachelor’s degree with at least two years experience in fundraising or sales;
and experience working with volunteers is required.

Qualified candidates should submit a cover letter with salary requirements along
with a resume to karri.anthony@unitedwaytoledo.org – subject: DRO

Visit us at www.unitedwaytoledo.org

We encourage a diverse & inclusive work
environment.
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INTERESTED BIDDERS:
TOLEDO PUBLIC SCHOOLS – RE-BID BEVERLY K-8, BIRMINGHAM K-8, OLD OR-

CHARD ES, RIVERSIDE ES, AND WALBRIDGE ES FURNISHINGS AND EQUIP-
MENT PACKAGE

Sealed bids will be accepted by the Board of Education of the Toledo Public School District until 1:00 p.m.
on March 09, 2011, at the Toledo Public Schools Treasurers’ Room 3, 420 E. Manhattan Blvd., Toledo, Ohio
43608, for all labor, material and supervision necessary for the  Re-bid Beverly K-8, Birmingham K-8, Old Orchard
ES, Riverside ES, and Walbridge ES FF&E package, as more fully described in the drawings and specifications
for the project prepared by MacPherson Architects, Munger Munger + Associates, and The Collaborative Inc. and
will be opened publicly and read immediately thereafter.

Bid Documents for the project may be examined at the F.W. Dodge plan room in Columbus, Builders
Exchange in Toledo, University of Toledo – Capacity Building, E.O.P.A. – Hamilton Building, Northwest Ohio
Hispanic Chamber of Commerce, and The Plan Room in Ann Arbor, Construction Association of Michigan, Toledo
Regional Chamber of Commerce and Ohio Construction News.

Bidders may obtain copies of the documents starting February 16, 2011 which can be purchased from
Becker Impressions, 4646 Angola Road, Toledo, Ohio 43615, phone: (419) 385-5303. Drawings may be
obtained on CD-ROM for no cost with the purchase of the specifications.

A PREBID CONFERENCE is scheduled for February 25, 2011 at 2:00 p.m. at Toledo Public Schools Board
Room, 420 Manhattan Blvd, Toledo, Ohio 43608.

If you have any questions or a need for additional information, please direct all questions in writing
Jessica.Dandino@lgb-llc.com , by phone at (419) 776-5600, or (fax) (877) 281-0784.

Bid Item #1: Beverly K-8 School FF&E  $ 524,295.00
Bid Item #2: Beverly K-8 Office FF&E $ 224,695.00
Bid Item #3: Birmingham K-8 School FF&E $ 381,026.00
Bid Item #4: Birmingham K-8 Office FF&E $ 163,300.00
Bid Item #5: Old Orchard Elementary School FF&E $ 305,037.00
Bid Item #6: Old Orchard Elementary Office FF&E $ 130,730.00
Bid Item #7: Riverside Elementary School FF&E $ 385,222.00
Bid Item #8: Riverside Elementary Office FF&E $ 165,095.00
Bid Item #9: Walbridge Elementary School FF&E $ 254,187.00
Bid Item #10: Walbridge Elementary Office FF&E $ 108,935.00

Total Estimate: $ 2,642,522.00

The Lucas Metropolitan Housing Authority (LMHA)
is seeking proposals from qualified licensed, and
insured environmental, abatement and demolition
companies for the purpose of providing hazardous
material abatement services and demolition services
to LMHA.

Project LMHA – Agency Wide
Pre-Proposal Meeting Date Tuesday, February

22, 2011 @ 11:00am at 201 Belmont Modernization
Department, Toledo, OH 43604

Proposal Due Date Tuesday, March 1, 2011 @
4:00 pm at 201 Belmont Modernization Department

Please direct questions regarding this proposal
to, Tom Neeb (419) 259-9419 or via email to
tneeb@lucashmha.org.  Copies of the plans and
specifications for this project are on file at City
Blueprint of Toledo, 3455 Briarfield Boulevard, Suite
D, Maumee, OH 43537, (419) 243-7271.  Please fax
your order to (419) 243-6418.  Visa, MasterCard,
cash or company checks are accepted.  These
documents are also available at the following web
address: www.lucasmha.org and selecting procure-
ment, open solicitations.

All offerors shall be required to meet the Affirma-
tive Action requirements and Equal Employment
Opportunity requirements as described in Executive
Order #11246. Each bidder must insure that all
employees and applicants for employment are not
discriminated against because of their race, color,
religion, sex, national origin, disability, handicap,
age, ancestry, creed, or military status.

HOUSING SPECIALIST

Lucas Metropolitan Housing Authority (LMHA), located in Toledo, OH is
seeking experienced applicants for its Housing Specialist position.  This position
interviews and processes applicants and housed clients; investigates and verifies
accuracy of data provided; determines initial eligibility for the program and
continued eligibility of applicants and housed clients; provides information to
applicants, housed clients and landlords; calculates rent; processes request for
tenancy approvals; and performs other clerical tasks necessary to complete work
assignments.  Maintains records associated with the application and recertification
process. Qualifications include completion of two years of college in public
administration, the behavioral sciences, or other related discipline, plus one year
experience in application intake and maintenance or equivalent.  Hourly rate is
$18.06.  We do background checks and this position is subject to drug and alcohol
testing.   Please note on your submittal if you are a LMHA public housing or Section
8 resident. This is a Section 3 covered position and HUD recipients are encouraged
to apply. Send cover letter and resume, specifying the position for which you are
applying to: LMHA, PO Box 477, Toledo, OH, 43697-0477, Attn:  Eleanor L. Gore.
All materials submitted must be received at LMHA not later than 5:00 P.M.
on Friday, February 25, 2011.

NO PHONE CALLS

Visit our web site at www.LucasMHA.org, for a detailed job description or call
our job line at (419) 259-9537 for a complete listing of employment opportunities.

Equal employment opportunity shall be afforded to all qualified persons without
regard to age, race, color, religion, creed, sex, military status, ancestry, disability
or national origin.

Human Resources Department
435 Nebraska Avenue, PO Box 477
Toledo, Ohio  43697-0477
419-259-9400         Fax 419-254-4366
Jobline 419-259-9537
www.lucasmha.org

Wanted to Buy:
Diabetes Supplies

Earn up to $12 per box of 100 test strips
Must expire after Jan. 2012. Leave labels on boxes.

We remove and shred.
Call 419-740-7162 and leave message.
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