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The Power of Chocolate
By Rev. Donald L. Perryman, D.Min.
The Truth Contributor

Community Calendar
December 21
New Life COGIC 21st Annual Christmas Clothes Give-Away: 9 am to noon: 
Gently used men, women, children clothes: 419-242-3278

December 22
Friendship Baptist Church Christmas Production: “The Gift;” 8:30 am
Historic Third Baptist “The King Is Coming:” Christmas concert; 5 pm

December 25
Christmas Day!

December 26 – January 1
Kwanzaa Celebration: Frederick Douglass Community Association; 6:55 to 
8:30 pm nightly; Food, drumming, games, poetry, rap, vendors and more: 
419-708-9701

December 28
“Saturday Morning Youth Skate:” 9 am to noon; Ottawa Park Ice Rink; Spon-
sored by Councilman Tyrone Riley: 419-245-1050

January 1
New Year’s Day!

January 5
United Church of God New Services: Genesis Village Complex; 10 am

January 14
Glass City Toastmasters: 5:30 to 6:45 pm; United Way Greater Toledo: http://
glasscitytoastmastersclubs.org

January 28
Glass City Toastmasters: 5:30 to 6:45 pm; United Way Greater Toledo: http://
glasscitytoastmastersclubs.org
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The tradeoff of having the most ra-
cially-diverse mayoral executive staff 
in Toledo’s history dissolved before our 
eyes, is the unprecedented presence of 
five African Americans on Toledo City 
Council. Despite the enormous clout 
such a potential “chocolate city council” 
coalition might yield, there are political 
landmines that could blow the fledgling 
federation apart before it gets started. 

The first and most critical challenge 
will be how it handles the selection of 
council president, a position held cur-
rently by Paula Hicks-Hudson but ap-
parently also coveted by Jack Ford. 

“Certainly, I want the presidency 
again,” asserted Hicks-Hudson, who 
feels that the city and black community 
would be better served by her continued 
leadership. “I have the time; I have the 
experience. There are a lot of people 
who say, ‘Well, you know, he’s been 
mayor.’ But he was under the strong 
mayor model and on Council when it 
was under the City Manager form. So 
it’s a different day. I have as much ex-
perience, if not more, than he does.  I 
won’t go into health, but I think I’m in 
better shape than he is health-wise, and I 
have better ideas about how Council can 
work as a unit. 

“The thing about being president of 
Council is to manage and to help Coun-
cil work more efficiently. In the past, it 
was quite dysfunctional. Fights would 
erupt on the floor. People wouldn’t talk 
to each other.  It was more of a ‘let me 
just come in with walk-on legislation to 
get you,’ that kind of stuff.  

“And I’ve been working very hard to 
get us away from that, to get us more to 
working on issues that we can collabo-
rate on, versus this whole gotcha piece.  I 
have the ability to work across party lines, 
like with [Councilman Rob] Ludeman 

on the pet store legislation. He and I co-
sponsored that, and we worked together 
to fashion compromise legislation. And I 
think, also, that there are things that need 
to continue to happen, and I think that I 
have that personality, and that vision to 
sustain those things, working with this 
new administration, being able to ask the 
tough questions,” she emphasized.  

While there is tremendous power in 
the City Council presidency position, 
Hicks-Hudson’s election will ultimately 
be settled by the uncertainty of party 
politics. The decisive vote could come 
down to whomever is appointed to re-
place Collins’ soon to be vacated Dis-
trict 2 council seat. 

Long time progressive Democrat 
Frank Szollosi, has just been appointed 
to run a statewide campaign for a major 
environmental group on an issue ap-
pearing on next November’s ballot and 
has withdrawn his name from consider-
ation. 

Councilman Adam Martinez, who 
lost his battle for re-election in Novem-
ber, having realized that he likely cannot 
hold the seat past the upcoming May’s 
election, has also decided not to seek the 
appointment. 

With Ludeman already working tire-
lessly on her behalf, Marcia Helman, 
owner of the Lickety Split ice cream 
store, and a favorite of the emerg-
ing Republican-leaning South Toledo 
power base, is likely to be elected to the 
permanent seat on May 6. Therefore 
potential Hicks-Hudson supporters that 
are also willing to occupy the seat on an 
extremely short-term basis are currently 
difficult to recruit. 

Yet, Hicks-Hudson expects the group 
of five African Americans to ultimately 
unite. 

“One of the things about Tyrone Ri-
ley that I really appreciate is that we’re 
not on Council to put each other down, 
but we talk about things, and work as a 
team. We work so that if they’re beat-
ing up on him, I’m not going to allow 
it.  He’s not going to let them beat up 
on me.  If there’s information that I can 
share with him to help him in his dis-
trict, and vice versa, that’s how I see us 
working.  

“Larry Sykes has the expertise with 
banking and housing. I want to help 
him, and I’m looking to him to help us 
to form a strategy to work on these is-
sues, and maybe use his experience at 
LMHA, and his experience in banking 
as a model to try to drive dollars into 
our community.  And that may mean 
public/private partnerships.  

“Theresa [Gabriel] – oh, my gosh, 
she knows where all the bones are bur-
ied because although she’s been out of 
this administration, she knows that the 
Department of Parks and Recreation 
has these many trucks and they do this, 

that, and the other.  And she knows the 
cycle in which they do hiring, so she’s 
going to be a great resource.  

“Jack Ford has indicated that the 
presence of five African Americans on 
council is an unprecedented opportu-
nity for all of us to come together, and 
to work along those lines.  I’m taking it 
as his word because he’s publicly said 
that. 

“And the community, I think has to 
come in to help us make this unity a re-
ality by calling us out if we’re being an 
outlier.”

Clearly, for Hicks-Hudson, the posi-
tion is about public service rather than 
about personal achievement goals. This 
is the source of real power and a wel-
come change from the old “use and be 
used” political paradigm used by many 
other past leaders who have served 
themselves at the expense of the com-
munity.

Contact Rev. Donald Perryman, 
D.Min, at drdlperryman@centerof-
hopebaptist.org

... Color is not a human or a personal reality; it is a political reality.               
                 - James Baldwin
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Well, it may be high 
time for churches and 
pastors to pay up and 
start either working a 
second job or having 
their congregations up 
their income to cover 
residential housing ex-
penses.

A federal judge in 
the Western District of 
Wisconsin in the case 
of Freedom from Reli-
gion Foundation., Inc. 
vs. Lew and Werfel, 
recently ruled that 26 
U.S.C. section 107 of 
the IRS violates the 
Establishment Clause 
of the First Amend-
ment.

In everyday parlance 
that means unless the 
decision is overruled 
in U.S. Circuit Court, 
churches will not be 
able to pay their pas-
tors a certain sum for 
their housing allow-
ance and that amount 
being exempt from 
personal taxes.

The court ruled that 
such an exemption is 
limited strictly to pas-
tors and thus is not a 
benefit to others who 
are not pastors and as 
such violates the Es-
tablishment Clause of 
the First Amendment.

As Martha Stewart 
says, “This is a good 
thing.”

It is good because 
those who profess a 
faith in their respec-
tive religions and es-
pecially the Christian 
faith benchmark that 
God is their source 
and supply, the pastors 
and their assemblies 
(unless the decision 
is overturned on ap-
peal…there is a stay 
in effect) will have to 
now walk by that faith 
and not by sight (aka: 
IRS tax exemptions).

It means that church-
es and pastors will 
have to re-negotiate 
their compensation 
packages to see if the 
churches can continue 
to slice and dice a piece 

Did You Hear About This?
By Lafe Tolliver, Esq
Guest Column

of the pastor’s compensation so that it 
can be exempt from taxes… if that slice 
is used for their personal housing.

And why should that slice be ex-
empt? If you are a pastor of a particular 
denomination, you are asking the tax 
code and the other tax payers to sub-
sidize your religious beliefs by letting 
you have tax free monies to live in a 
house of your choosing or monies be 
applied towards your parsonage house 
(if your church provides such a dwell-
ing).

If you walk by faith, do you really 
want the IRS to be in bed with you as 
to how your church spends its funds 
for the benefit and care of its pastoral 
staff?

If you claim that God is your all in all 
and that He is your source and supply, 
why not live the talk and walk the walk 
and tell the IRS that you do not want 
their tax coverage in order for you to 
propagate the gospel?

I contend that a lot of shills and con 
artists can easily get a 501(c) (3) exemp-
tion, register with the state as a minis-
ter of the gospel and Voila! They can 
set up a “church” that will have those 
under their pastoral care paying mon-
ies to them for their housing and other 
perks and thus avoiding IRS taxes.

I never was clear why the church loves 
the state so much until you realize that 
the state gives the church tax exemp-
tions on property and income and other 
valuable holdings to the tune of billions 
and billions of dollars nationwide.

It is almost unthinkable to many peo-

ple that this cozy relationship should 
not continue as it is.

As a reminder to those who may be 
in shock, you do not need to incorpo-
rate with the state or the IRS in order 
to form what is colloquially known as 
a “church.” (Note: the church is com-
posed of the believers…not the building 
that they assemble in).

You can be an unincorporated volun-
tary association and thus do not need a 
501(c) (3) unless of course you want 
your members to receive a tax deduc-
tion for their charitable donations to 
their house of worship.

Question: how much giving would 
occur if your house of worship did not 
have a tax exempt ID number? Would 
you give the same, less, more or none?

If you could not write off on your 
taxes at the end of the year, hundreds or 
thousands of dollars in tithes and offer-
ings, would you still attend that house 
of worship or would its benefits be di-
minished because there was no longer 
a financial gain for you?

Churches and pastors do not need the 
IRS or its myriad of tax breaks that it 
gives to religious organizations in or-
der for them to propagate the faith. If 
pastors and churches want to be free 
from “Caesar” and proclaim the gos-
pel, they are able to do so without get-
ting or needing an exemption to live in 
a house or to cover their car costs or 
other expenses.

What a profound statement of faith 
it would be for the Presbyterians, 
C.O.G.I.C., Episcopalians, Baptists, 

Lutherans, Methodists and other reli-
gious organizations to make a statement 
and renounce any involvement with the 
IRS which is the revenue gathering arm 
of present day “Caesar.”

Can you imagine the profound shake up 
in America regarding religious undertak-
ings and professions of faith if organized 
religion told the IRS to take their bushel 
basket full of exemptions and shove it!

But, alas, that will not happen because 
for decades, too many churches in the 
USA have been co-opted or silenced from 
being bold and aggressive in their minis-
tries due to being weaned and raised on 
a steady diet of canned IRS stew and the 
juicy financial pulp of state exemptions…
and they want and expect to continue to 
dine at that money-laden trough.

In a nutshell, I contend that too many 
churches in America have been seduced 
by the lures and trinkets and power of 
the world and its allures, to the point that 
sometimes you think that the world is 
the church and the church is no differ-
ent from the world. Who is influencing 
whom?

And as for this professed faith walk 
that God will supply all of my needs… 
that concept, for some pastors, appears 
to be saved only for Sunday morning 
sermonizing and fodder for church pub-
lishing houses. 

They would rather that you leave alone 
their private Lear jets and houses and 
vacations and cars and other tax benefit 
goodies!

Contact Lafe Tolliver at Tolliver@
Juno.com

    
    HOW CAN I CARE FOR HIM? WHO CAN I CALL FOR HELP? WHAT 

WILL IT COST? WHAT IF HE’S IN PAIN? HOW CAN I CARE OF HIM? 

WHO CAN I CALL FOR HELP? WHAT WILL IT COST? WHAT IF HE’S IN 

AIN?HOW CAN I TAKE CARE OF HIM? WHO CAN I CALL FOR HELP? 

WHAT WILL IT COST? WHAT IF HE’S IN PAIN?HOW CAN I TAKE CARE 

F HIM? WHO CAN I CALL FOR HELP? WHAT WILL IT COST? WHAT IF 

E’S IN PAIN? HOW CAN I TAKE CARE OF HIM? WHO CAN I CALL FOR 

ELP? WHAT WILL IT COST? WHAT IF HE’S IN PAIN?HOW CAN I TAKE 

CARE OF HIM? WHO CAN I CALL FOR HELP? WHAT WILL IT COST? 

WHAT IF HE’S IN PAIN?HOW CAN I TAKE CARE OF HIM? WHO CAN I 

CALL FOR HELP? WHAT WILL IT COST? WHAT IF HE’S IN PAIN?HOW 

AN I TAKE CARE OF HIM? WHO CAN I CALL FOR HELP? WHAT WILL 

“I constantly felt like I was in the hands of experts with Hospice of 

Northwest Ohio. I didn’t know if my husband needed a change of 

medicine or needed to sit up. I didn’t know all the things to make 

him comfortable, but they did.”

                  – Anita, wife of a Hospice of Northwest Ohio patient

We are the area’s largest and most experienced provider of hospice 

care, a nonprofit organization solely dedicated to providing the best 

possible end-of-life experience for our patients and their families. 

Ask for us by name. The sooner you do, the more we can help.

“Once Hospice of Northwest Ohio 
stepped in, my worries were gone.”

Visit hospicenwo.org
419-661-4001 (Ohio)  734-568-6801 (Michigan)

Answers for Living the Last Months of Life
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going to have to

What was it going
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have to do? Wha
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w was I going to 
are of him? Wha
going to have to

What was it going
st? How would I © 2012 Hospice of Northwest Ohio

HOW CAN I care for him?
What if HE’S IN PAIN? 

WHO CAN I call for help? 

WHAT WILL IT cost? 



December 18, 2013Page 4 The Sojourner’s Truth

Mandela Need Not Be “One of A Kind”
By Rubin Patterson

I met Mr. Mandela in 1995 
during my first trip to South 
Africa. I was in the country as 
a member of a delegation of 8 
or 9 academics from around the 
United States, each of us trying 
to get a fix on how we would 
individually go about studying 
and engaging South Africa and 
the region after apartheid.

A few of us were in the hotel 
lobby relaxing one afternoon 
after having just returned from 
a braai (i.e., a South African 
barbeque) held at the home of 
a member of Parliament.  We 
were just talking about how 
lucky we were to have been 
invited to the home of an MP, 
when our attention was drawn 
to several beefy, barrel-chest-
ed men entering the hotel, and 
then there was Mr. Mandela.  
He came over and greeted us, 
and we told him that we were 
academics visiting from the 

United States.
Mr. Mandela was a warm and 

regal man.  I will never for-
get that brief encounter—mind 
you,  we were all just regular 
rank-and-file citizens (i.e., 
“nobodies”), but the way he 
shook our hands, brandished 
that trademark 100-kilowatt 
smile, patted us on the shoul-
der, thanked us for coming to 
South Africa, and said to us  
“we need you,” that was so 
touching.  During that moment, 
despite the gigantic and promi-
nent spot that he would always 
occupy in history and our ob-
vious relative insignificance, 
he made each of us feel impor-
tant and valued.  We observed, 
firsthand, how his ability and 
eagerness to uplift others just 
came to him so naturally and 
gracefully.

As we all reflect on Mr. 
Mandela and his extraordinary 

achievements in life, I would 
urge everyone to note that he did 
not just trumpet forgiveness and 
reconciliation as beautiful val-
ues in a vacuum.  In other words, 
he also knew that reconciliation 
was—let’s face it—a strategic 
necessity under the circumstanc-
es for achieving his larger goals 
of helping his people develop to 
their fullest potential and to live 
fulfilled lives. 

His message to his fellow coun-
trymen was not just that revenge 
would be wrong, but perhaps 
more important, it would also 
be self-defeating.  “Cathartic” 
open-season revenge attacks by 
some would have destroyed the 
economy for all, which would 
have triggered new and even 
harsher economic sanctions by 
world powers.  So Mr. Mande-
la’s thinking was that rather than 
tearing down others, let us focus 
on building up ourselves.

Under apartheid, black South 
Africans were judiciously kept 
uneducated by the policies of 
the apartheid regime, which 
meant that blacks had neither 
the requisite technical and 

Rubin Patterson

... continued on page 5
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tacit knowledge nor the hard 
and soft skills to immediately 
succeed in the newly emerg-
ing global information-age 
economy.  Therefore, simply 
nationalizing companies and 
doling out small bits of capital 
to millions of black South Afri-
cans would not have solved the 
problem.  Mandela the strate-
gist knew this.  

Apparently, Mr. Mandela un-
derstanding was that there was 
no substitute for continuing 
with the slower-than-desired, 
grind-it-out democratic process 
of building millions of homes 
and bringing clean water, elec-
tricity, modern sanitation and 
education to millions of black 
South Africans and stripping 
away the institutional mecha-
nisms of apartheid.  Four years 
after his freedom from prison 
in 1990, he began that long pro-
cess in his one-term presidency 
between 1994-99, with some 

successes and some setbacks.  
On one level, it is unfair to 

contrast current South African 
President Zuma with a global 
iconic leader, but that comes 
with the territory.  To put it gen-
erously, Mr. Zuma’s presidency, 
by many accounts, isn’t mea-
suring up sufficiently to tackle 
the big issues of the day such as 
world class inequality and un-
employment.  

However, the death of Mr. Man-
dela provides President Zuma 
with a wonderful opportunity to 
politically remake himself into 
a transformational statesman in 
his country rather than remain-
ing a transactional survivor in 
his office.  As South Africa now 
mourns the death of its founding 
democratic president, President 
Zuma can seek ways to challenge 
political, business, and civic 
leaders—through a new “moral 
authority” that he can earn and a 
set of public policies that he can 
implement—to make the neces-
sary sacrifices and provide good 

governance and opportunity on 
a level that is worthy of Mr. 
Mandela’s legacy.  

As president, Mr. Zuma has 
the imperative to convince 
these advantaged groups that 
addressing the needs of ordi-
nary citizens must be a prior-
ity.   They should see such a fo-
cus as being in their long-term 
interest. Perhaps Mr. Zuma and 
other leaders may not emerge 
as the “kind of leader” that Mr. 
Mandela was; nevertheless, 
they can emerge as leaders who 
transform, for example, the 
current South African version 
of the K-12 education system 
into a model for the world, re-
position South Africa from be-
ing among the most unequal 
nations to becoming substan-
tially more equal, exhibit no 
tolerance for corruption and 
self-dealing so that the nation’s 
resources can be applied to ad-
vancing all South Africans and 
the overall society.   

Mandela.. continued from page 4 South Africa is fortunate to 
have an abundance of valu-
able assets to leverage for its 
continued development, from 
an enterprising population to a 
rich endowment of natural re-
sources, to a modern and so-
phisticated infrastructure, to 
great universities, to the rule 
of law and a free press.  The 
South African economy also 
constitutes 40% of Sub-Saha-
ran Africa’s economy, which 
itself is growing rapidly and 
has doubled over the past doz-
en years.  With excellent lead-
ership, South Africa is posi-
tioned to be quite prosperous 
and more equitable.  

Rubin Patterson, PhD

Chair, Sociology & Anthro-
pology

Director, Africana Studies

Director, Institute for the 
Study and Economic Engage-
ment of Southern Africa
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The Noel Project, the largest 
Christmas Party in the City of To-
ledo this year, Saturday, Decem-
ber 21 at 10:00 a.m. at the Sea-
gate Centre downtown Toledo. 
Over the last 30 years, theChurch 
on Strayer has helped over 10,000 
families in need in the Greater To-
ledo area have a wonderful Christ-
mas.  

Tony Scott, senior pastor of th-
eChurch on Strayer and Founder of 
The Noel Project states, “With the 
economic down turn and the high 
unemployment rate, many people 
throughout this city are facing a 
greater need this Christmas season. 
We as theChurch are commanded 
by Christ to help, and that is what 
we are doing. At theChurch we are 
about demonstrating our Christian 
faith in our community.”

“We partner with theChurch on 
Strayer with The Noel Project be-
cause they are doing a great work,” 
said Michelle Davis, executive di-
rector of United Way Community 
Outreach Services. “Also, because 
of the work we do with the Salva-
tion Army, we are able to help pre-
vent duplicate assistance to ensure 
every family gets the assistance 
they need.”

The Noel Project provides the 
following per sponsored family for 
the cost of $100:

• One children’s bike per family

The Noel Project: Christmas Party at the 
Seagate Centre
Special to The Truth

• New unwrapped toys for chil-
dren 12 and under.

• A food box that includes the ba-
sic supplies to prepare a Christmas 
Dinner, including a turkey.

• Winter coats, hats, & gloves for 
Children. 

This Christmas you can help make 
a difference in the lives of individ-
uals and families throughout the 
greater Toledo area by making a do-
nation to support to “The Noel Proj-
ect.” Your tax deductible gift enables 
The Noel Project to purchase food, 
winter coats, hats & gloves, bikes 
and toys. You can drop your dona-
tions off at theChurch on Strayer, 
3000 Strayer Road, Maumee, Ohio 
or “new” toys can be dropped off at 
any Huntington Bank location.

If you are interested in making a 
donation, or would like to support 
or sponsor, you can contact them 
online at www.thenoelproject.com 
or by calling theChurch on Strayer: 
419-866-2094.  Tax deductible, au-
dited contributions can also be sent 
by mail to: The Noel Project c/o 
TheChurch on Strayer 3000 Strayer 
Rd.  Maumee, Ohio 43537

About the Noel Project:
The Noel Project was founded in, 

1980, by theChurch on Strayer and 
has cared for the greatest needs, 
the hurting, sick, the abandoned, 
and the homeless.  The Noel Proj-

ect is a non-profit organization, 
and depends on volunteers and the 
generosity of the community and 
theChurch on Strayer to provide 
its goal.   theChurch on Strayer is 

located in Maumee, Ohio and the 
Senior Pastor is Tony Scott.  The 
church also has a satellite campus 
in Fremont, Ohio. www.thechur-
chonstrayer.com  

Mayor Elect Picks 
Cabinet – Moton to 
Become Chief of Police
By Sojourner’s Truth Staff

Mayor-elect D. Michael Collins 
touted the experience of the mem-
bers of his incoming administration 
this week as he announced his cab-
inet-level appointments. Accord-
ing to the first press release on the 
announcements, the mayor-elect 
“focused on the concept of experi-
enced administrators mentoring in-
dividuals who showed promise for 
promotion.”

First on the list is Robert Rien-
bolt, who will be assuming the role 
of chief of staff – the position he 
held during the Carty Finkbeiner 
administration. His assistant will 
be Joel Mazur from the City’s En-
vironmental Services Division.

Tom Kroma is returning as direc-
tor of the Department of Neighbor-
hoods; Robin Whitney, currently 
commissioner of Engineering Ser-
vices, will be director of the Public 
Utility Department and Mike Sapa-
ra of the Toledo-Lucas County Port 
Authority, will be the lead econom-
ic development professional.

Councilman George Sarantou, 
longtime chairman of City Coun-
cil’s finance committee, will be 
named director of the Finance De-
partment.

Remaining in their positions are 

Department of Law Director Adam 
Loukx, Fire & Rescue’s Luis San-
tiago and Department of Inspection 
Director Chris Zervos.

Collins’ minority appointment on 
the cabinet level is African-Amer-
ican Lt. William Moton as chief of 
police.

Moton, said Collins, “will provide 
leadership to the police department 
while accomplishing other cam-
paign promises, such as opening the 
Northwest District Police Station in 
the first 100 days of office, revitalize 
our Block Watch program and return 
‘beat integrity’ to our city.”

Moton joined TPD in 1983 and, as a 
Marine, had been a highly decorated 
Vietnam War veteran. He received a 
Purple Heart and a Presidential Unit 
Citation.

He was promoted to sergeant in 
1986 and lieutenant in 1989. With 
TPD he has served in field Opera-
tions, SWAT commander, supervi-
sion of Homicide, Special Victims 
Unit and Fugitive Task Force. Cur-
rently commander of the Crimes 
Against Persons Section, Moton has 
a master’s of Public Administra-
tion degree and a bachelor’s of arts 
degree in Sociology from Bowling 
Green State University.



December 18, 2013 Page 7The Sojourner’s Truth

TAACC Mission Statement
The Toledo African American 

Chamber of Commerce (TAACC) 
advocates and promotes the eco-
nomic growth and development 
of African American owned busi-
nesses by focusing on the devel-
opment of business opportunities, 
business alliances, and legislative 
advocacy.

In this week’s article we turn 
our attention to the unprecedent-
ed opportunity our community 
has for representation by the five 
African-American city council-
persons (Paula Hicks-Hudson, 
Theresa Gabriel, Tyrone Riley, 
Larry Sykes and former mayor 
Jack Ford).  

For the first time in our City’s 
history, 42 percent of the 12-
member council positions are oc-
cupied by African Americans.  It 
is a well-known fact that our com-
munity has traditionally been the 
most marginalized, and under-
represented, along with having 
the highest unemployment rates, 
lowest per capita individual in-
come, highest crime rates, highest 

Reversing the Poverty Trend
By Jay Black, President TAACC
The Truth Contributor

teen pregnancy rates, lowest life 
expectancy rate (both male and 
female when compared to the ma-
jority), one of the highest rates of 
homelessness, the most uneducat-
ed and unhealthy group, and has 
the highest rate of underfunded 
businesses.  

As you can see from this list, 
we need some major help. This 
council has a unique opportunity 
(led by the five councilmen listed 
above) to set the leadership tone 
for improving the weak link in 
the community.  The entire com-
munity will be strengthened as a 
result.  

I have heard from a cross-sec-
tion of people throughout the 
community that the Fab 5 can set 
the leadership tone by doing the 
following:

1. Support Paula Hicks - Hudson 
remaining as Council president.

2. Ensure that our businesses 
have the same level of access to 
city contracts as other groups.

3. Work with the administration 
to develop a job creation strategy 
for our community. Feel free to 

use the TAACC as a resource on 
this issue.

4. Unite and work together to 
develop plans that address blight, 
safety, infrastructure improve-
ment, and the delivery of city ser-
vices in/to our community.

5. Refrain from empty alliances 
(some call them unholy allianc-
es). Ex: refrain from aligning with 
people who do not have a proven 
track record of supporting initia-
tives that have benefited our com-
munity.

6. Require that the Cauca-
sian members that you brought 
through our churches and com-
munity meetings this past elec-
tion season support initiatives 
that focus on investing city re-
sources in our community.

7. Set leadership tone by re-
quiring that corporate welfare 
(tax abatements, development as-
sistance), city grants and block 
grant allocations be given only to 
those entities that have a proven 
track record of including minori-
ties in their hiring and procure-
ment processes.

8. Require entities that want city 
financial assistance to submit their 
EEO results as part of the applica-
tion process outlining their hiring 
and procurement results.

9. Develop a central city com-
munity-based development orga-
nization.

We can only hope that the Fab 5 
will appreciate the overwhelming 
support they’ve received from our 
community and acknowledge the 
public’s call to work together for 
the betterment of our community 
by supporting the tactics listed 
above.

Jay Black

Sen. Sherrod Brown Announces Bill to 
Protect Seniors and Retirees by Increasing 
Benefits, Extending Life of Social Security
Brown’s Legislation Would Protect Seniors Who Spent Lifetime Paying into Social Security
 Special to The Truth

Earlier this month, U.S. Sen. Sher-
rod Brown (D-OH) announced his 
support for a bill that would increase 
benefits for seniors and extend the 
solvency of the Social Security Trust 
Fund, which nearly two in three 
Americans rely on for at least half 
of their income in old age. 

“Social Security is the key to re-
tirement security for working fami-
lies,” Brown said. “Seniors spend 
a lifetime paying into Social Secu-
rity, but as the cost of living contin-
ues to rise, the budgets of many are 
stretched to the breaking point. That 
is why Congress needs to do more 
to ensure that our seniors receive the 
benefits they’ve earned so that they 

can continue to retire with dignity. 
The Strengthening Social Security 
Act of 2013 would do this by ex-
panding benefits, strengthening the 
program’s future, and making re-
tirement more secure for all Ameri-
cans.”      

At the Margaret Hunt Senior Cen-
ter in Toledo, Brown outlined his 
support for the Strengthening Social 
Security Act of 2013, legislation 
which would:

Strengthen Benefits by Reforming 
the Social Security Benefit Formula: 
The bill would change the method 
by which the Social Security Ad-

  ... continued on page 8
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Did You Hear The News?
Wow! Can you believe we’re 

only a few days away from the 
holidays? I’m definitely enjoy-
ing a little bit of time off to 
re-energize and welcome 2014 
with a bang! Now on to the big 
news! 

(drum roll)

To continue serving the needs 
of my clients, I am opening an 
office in Levis Commons. Please 
join us for an open house on Fri-
day, January 3  to celebrate the 
new office. My team and I will 
be there to answer your ques-
tions and we would love to meet 
you. 

Tiffany Reynolds’ New Office 
Open House 

Friday, January 3, 2014
9:30 AM – 4:00 PM
3295 Levis Commons Blvd., 

Perrysburg, OH 43551

My office will provide clients 
with a variety of services. For 
example, my office can assist 
clients with personal and career 
coaching, crafting ‘top-notch’ 
resumes that will hook, line and 
sinker your employer of choice. 
Feel free to bring your resume and 
schedule a one-on-one review.

If you are unable to attend and would 
like to learn more about our new of-
fice, please feel free to stop by my of-
fice Monday, Tuesday, & Friday be-
tween 9:30 AM and 4:00 PM, or call us 
at 1.855.234.9797. 

My main goal as your career success 
coach is to train and propel mid-level 
managers who are unemployed or un-
deremployed to successfully perfect 
the job interview and win the job the 
first time. I first and foremost work to 
serve my clients, and I take every op-
portunity to serve with excellence.

I hope to meet you at the open house 
in Levis Commons!

Directions to my office location:
Turn right into Levis Commons : Lo-

cate Starbucks on your right : park in 
back parking lot : walk toward Meig’s 
Office Building : Enter double doors on 

 

December 26, 2012 thru January 1, 2013   
Frederick Douglass Community Center     

1001 Indiana Ave.                       
Beginning                                       

6:55p each day and 6:30p New Years Eve & Day     
Join us                                        

food, drumming, games, poetry, rap, , vendors, 
speakers, and much more 

Call Rolita for more 
info @ 419-708-9701 

Kwanzaa 2013-2014 

Culture as a Source of Power 

Economy Section • Economy Section • Economy Section • Economy Section • Economy Section • Economy Section • Economy Section

Tiffany Reynolds

ministration (SSA) calculates Social 
Security benefits. This change will 
boost benefits for all Social Security 
beneficiaries by approximately $70 
per month, but is targeted to help 
those in the low and middle of the 
income distribution, for whom So-
cial Security has become an ever 
greater share of their retirement in-
come.  

Ensure that Cost of Living Adjust-
ments Adequately Reflect the Living 
Expenses of Retirees: the bill would 
change the way the Social Security 
Administration calculates the Cost of 
Living Adjustments (COLA). Cur-
rently, the annual adjustment is tied 
to the Consumer Price Index (CPI) 
for all Urban Wage Earners (CPI-W) 
for the purposes of calculating infla-
tion. However, the CPI-W is based 
on a basket of goods that does not 
adequately track the purchases of 
seniors. For example, unlike young-
er working age Americans, retirees 
spend significantly more on medical 
care, whose costs have been rising 
much more quickly in recent years. 
As a result, to ensure that benefits 
better reflect cost increases facing 
seniors, future COLAs will be based 
on the CPI for the Elderly (CPI-E). 
The CPI-E is an experimental index 
that the Bureau of Labor Statistics 
(BLS) has been keeping since 1982. 
Making this change to Social Secu-
rity is expected to result in higher 
COLAs, ensuring that seniors are 
able to better keep up with the ris-
ing costs of essential items, like 
prescription drugs.  

Improve the Long Term Financial 
Condition of the Trust Fund: Social 
Security is not in crisis, but does 
face a long-term deficit. According 

to the most recent Social Security 
Trustees report, the Trust Fund will 
be able to pay full benefits through 
2033, or another 20 years. To help 
extend the life of the trust fund, and 
decrease the 75 year actuarial defi-
cit, the legislation would phase out 
the current taxable cap of $113,700 
and instead ask the wealthiest Amer-
icans to contribute to the program 
the same share of their income as 
the middle class. In order to mini-
mize the burden on employers, this 
change would be phased in over a 
five year period. 

Brown was joined by Sam Bur-
nett, a Midwest Region board mem-
ber of the National Alliance for Re-
tired Americans; a member of the 
National Committee to Preserve 
Social Security and Medicare; and a 
2013 inductee into the Ohio Seniors 
Hall of Fame. Burnett discussed the 
importance of this legislation and 
ensuring senior Social Security ben-
efits are not cut. 

“Today we stand with pride with 
U.S. Senator Sherrod Brown be-
cause his legislation helps the more 
than two million retirees and older 
Americans in Ohio,” Burnett said. 
“The National Committee to Pre-
serve Social Security and Medicare 
supports Senator Brown’s efforts to 
give solvency and extend the life of 
the Trust Fund.  The leadership of 
Senator Brown shows us this change 
will give security and confidence in 
the system and improve the quality 
of life for so many. The change and 
improvement in the CPI-E formula 
will help our senior citizens as they 
deal daily with the ever increas-
ing cost of living. I appreciate the 
Senator’s concern and his efforts to 
do something to help our folks in 
need.”

 

Social Security... continued from page 7
your right : Take elevator to sec-
ond floor : Turn left twice and the 
office is on your right

With love,
Tiffany Reynolds

Success Coach and Author
Independent Certified Coach, 

Speaker & Trainer with the John 
Maxwell Team
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Dykema announced Tuesday the addition of 
Iris Jones as chief marketing officer. Jones, a 
Toledo native and Rogers High School gradu-
ate, brings more than 20 years of experience in 
strategically supporting business growth in law 
firms and previously served as chief business 
development and marketing officer for Chad-
bourne & Parke.

Based in Dykema’s Detroit office, Jones has 
extensive experience in strengthening client 
relationships, discovering opportunities for 
new business development, and modernizing 
marketing efforts through the use of analytical 
tools that drive strategy and client service. She 
has utilized high-level skills to direct complex 
projects from concept to fully operational status 
throughout her entire career.

“Iris brings a deep understanding of the legal 
profession, having served as both a public inter-
est and private practice attorney before taking 
on leadership roles in marketing and client ser-
vice, ” said Peter Kellett, chairman and CEO of 
Dykema. “She has a unique perspective on busi-
ness development, team building and client re-
lationship management that will nicely advance 
the strategic goals of our growing firm.”

Jones began her career as an attorney in the 
Texas Attorney General’s Office and also served 
as the director of the City of Austin’s Law Depart-
ment, where she managed a multi-million dollar 
budget, oversaw outside counsel relationships 
and supervised 50 in-house lawyers. She later 
held the position of Client Services Advisor for 
Akin Gump, where she designed and launched 
the firm’s first client service team program and 
led business expansion and client service plans 
for all the firm’s client teams. At Chadbourne & 
Parke, she worked closely with the firm’s lead-
ership and partners to expand business develop-
ment efforts and modernize the marketing de-
partment with cutting-edge analytical tools.

“As the legal industry becomes more and more 
complex, so too does the need for sophisticat-
ed and highly strategic marketing,” Jones said. 
“I’ve devoted much of my career to building and 
strengthening client relationships in the legal in-
dustry, and my expertise aligns wonderfully with 
Dykema’s strong emphasis on client service.”

Jones earned her B.A in Political Science and 
English at Bowling Green State University and 
holds a J.D. from Texas Southern University, Thur-
good Marshall School of Law. She is a member of 
the American Bar Association, an active member 

of the State Bar of Texas, and a frequent lecturer 
with the World Jurist Association. 

Toledo Native Named Dykema Chief 
Marketing Officer
Special to The Trut

Offer good for Church’s Chicken at
2124 Franklin Avenue

Toledo, Ohio
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Iris Jones

It’s not just individuals who can 
benefit from New Year’s resolutions. 
Businesses can also use the new year 
as an opportunity to reflect on how to 
improve in the year to come.

With that in mind, here is a resolu-
tion checklist for small business own-
ers:

• Get your books in order: Make 
sure to update balance sheets, compile 
income statements and assemble cash 
flow statements.

• Evaluate goals:  Did you meet 
your goals this year? What helped you 
achieve success? How can you im-
prove the following year?

Clearly documenting your goals and 
making them accessible to your staff 
will keep them top-of-mind. This can 
be anything, from bringing on a certain 
number of new employees to hitting a 
sales goal or expanding product offer-
ings. Once you`ve set your goals, de-
vise a plan that will get you there, with 
monthly or quarterly checkpoints, so 
you can ensure you`re on track.

• Protect data: Small businesses 
say that data is their most valuable 
asset. Are you adequately protecting 
it? Many small businesses only back 
up files once or twice a month, which 
can result in a tremendous loss. Cloud 
backup is the best way to ensure you 
get all your files back easily in the 
event of a disaster.

Save yourself a headache and pro-

New Year’s Resolutions 
for Small Businesses
Special to The Truth tect your files automatically. A secure 

and affordable service, such as Car-
bonite for example, will continually 
create copies of all your files and store 
them in the cloud. Once the files are 
backed up, you can remotely access 
them from nearly any Internet-con-
nected device -- which can help keep 
you connected in an emergency or 
when you’re traveling.

Make sure data protection is a key 
component of your end-of-year plan-
ning -- it will help set up your business 
for success in the new year. More in-
formation about small business back-
up can be found at www.Carbonite.
com.

• Mitigate your current tax burden: 
Understand your tax deductions and 
book all deductions before the end of 
the year. Implement new tax strategies 
to mitigate your 2014 tax burden. Re-
member, all business models are dif-
ferent. Consider consulting an expert 
tax analyst to find out what’s best for 
your business.

• Be social: Explore new avenues 
for advertising. Social media provides 
an easy and inexpensive platform 
for gauging your customer’s desires, 
branding and getting the word out 
about your product or service.

There’s no time like the new year 
to reassess what’s working for your 
company and what isn’t. Take the op-
portunity to set your company up for a 
successful 2014.

Courtesy State Point
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African Americans face 
unique financial strain and suf-
fer more negative consequenc-
es than other groups from their 
credit card debt, according to a 
new report from Demos and the 
NAACP. Having experienced 
the greatest economic losses 
and highest unemployment rates 
of any group in the wake of the 
Great Recession, the research 
illustrates ways in which the 
current economic difficulties of 
African American households 
are compounded even further 
by a legacy of discriminatory 
policies that have left African 
Americans with significantly 
fewer assets and lower rates 
of homeownership than white 
households.

Drawing from Demos’ Nation-
al Survey on Credit Card Debt 

New Report Examines Impact of Credit Card 
Debt on African-American Middle Class
Special to The Truth

of Low- and Middle-Income 
Households, this new research 
shows that despite owing less 
today than in 2008, 42 percent 
of indebted African-American 
households are borrowing to 
make ends meet, relying on 
credit cards as a “plastic safe-
ty net” to supplement earnings 
and pay for basic living ex-
penses such as rent, groceries 
and utilities. Like the American 
middle class as a whole, Afri-
can Americans also use credit 
cards to make critical invest-
ments in their future including 
higher education, entrepreneur-
ship, and medical expenses.

Nearly all of the African-
American respondents in the 
survey who accumulated credit 
card debt from costs associ-
ated with starting new busi-
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nesses have reported difficulties 
paying down these debts – 99 
percent of African-American 
households still carry that ex-
pense compared to 80 percent 
of whites. The African-Ameri-
can middle class reports worse 
credit scores and vastly differ-
ent causes of poor credit, with 
just two-thirds of households 
identifying a score of 620 or 
above, compared to 85 percent 
of white households. Among 
those reporting poor credit, Af-
rican Americans were more like-
ly to cite late student loan pay-
ments and errors in their credit 
reports as contributing factors, 
compared to late mortgage pay-
ments for white households. The 
study also reveals that African 
Americans are far more likely 
to have seen their credit tighten 
and to be pursued by debt col-
lectors – 71 percent, compared 
to 50 percent of white middle-
income households.

“Much of the disproportionate 
impact of credit card debt can 
be attributed to the fact that Af-
rican Americans have fewer as-
sets than other households to fall 
back on in emergencies,” said 
Catherine Ruetschlin, report co-
author and Demos Policy Ana-
lyst. “Unlike white households, 
more than half of African Amer-
icans’ wealth is held in hous-
ing, which was devastated in 
the financial crisis. We’re also 
seeing African Americans turn-
ing to credit cards to cover their 
household finances as incomes 
continue to stagnate and unem-
ployment rates hover around 
twice that of white workers.”

“African Americans rely on 
credit cards to make ends meet 
and invest in their futures be-
cause they have faced (and con-
tinue to face) persistent struc-
tural and economic barriers 
that limit their ability to create 
wealth and build a solid credit 
history,” states Dedrick Asante 
- Muhammad, report co-author 
and Sr. Director of NAACP Eco-
nomic Department. “And when 
African Americans are engaging 
in the credit market, they are 
more likely victims to preda-
tory and discriminatory lending 
which further increases their 
economic insecurity. Unless we 
want to maintain the nation’s 

historic and contemporary ra-
cial economic divide, we must 
confront the reality of today’s 
racial inequality and advance 
reforms that address these dis-
parities, fairness and security 
around consumer credit.”

A system of credit reporting 
and scoring that reproduces ra-
cial inequality further under-
mines the economic opportuni-
ties of African American as their 
widespread use has expanded to 
encompass non-lending purpos-
es including employment and 
housing decisions. Demos’ pre-
vious research shows employ-
ers may eliminate applicants 
with credit problems. Terms 
and rates of service often de-
pend on credit reports, creating 
additional barriers for families 
trying to meet basic needs or 
control household budgets.

An optimistic finding in the 
survey, the 2009 CARD Act, 
which requires credit card com-
panies to comply with fair and 
transparent practices for bill-
ing and fees, has helped Afri-
can Americans in particular to 
pay down debt faster and save 
money by avoiding unreason-
able charges. More than a third 
of the indebted African Ameri-
can households in the survey, 
reported paying more toward 
their credit card balance as 
a response to information in 
their statements mandated by 
the CARD Act. Since the pas-
sage of the Act, 25 percent of 
African-American households 
experienced a drop in the inter-
est charges on their credit card, 
proving that well-designed 
policy can have a positive im-
pact on the financial security of 
many Americans.

While the study focuses on 
the specific circumstances of 
African-American households, 
the difficulties facing all low 
and middle income Americans 
require renewed consideration 
of how the nation deals with 
debt and credit. The report 
highlights positive steps to-
wards providing protection for 
the country’s weakening middle 
class, and makes policy recom-
mendations in several areas 
including medical debt protec-
tion, financial regulation and 
credit scoring.
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Six out of 10 Uninsured African Americans 
May Be Eligible for Medicaid, CHIP or Tax 
Credits in the Health Insurance Marketplace
95 percent of uninsured African Americans might qualify for lower costs on coverage if all 
states expanded Medicaid 
Special to The Truth 

According to a new report re-
leased today by the Department of 
Health and Human Services, six 
out of 10 (4.2 million) uninsured 
African Americans who may be 
eligible for coverage through the 
Health Insurance Marketplace 
might qualify for Medicaid, the 
Children’s Health Insurance Pro-
gram (CHIP), or tax credits to 
help with the cost of premiums.  

If all states took advantage 
of new opportunities to expand 
Medicaid coverage under the Af-
fordable Care Act, 95 percent of 
uninsured African Americans who 
may be eligible for the Market-
place might qualify for Medicaid, 
the Children’s Health Insurance 
Program (CHIP), or tax credits to 
help with the cost of premiums.

“The health care law is work-
ing to address long standing dis-
parities in health care coverage 
and improve the health of the 
African American community,” 
said Secretary of Health and Hu-
man Services Kathleen Sebelius.  
“Through the Health Insurance 
Marketplace, 6.8 million unin-
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sured African Americans have 
new options for affordable health 
coverage that covers a range of 
benefits, including important pre-
ventive services with no out-of-
pocket costs.“

Today’s report also details un-
insurance rates by state and pro-
vides several examples of what 
premiums might look like for 
African Americans living in ma-
jor metropolitan areas.  One fifth 
of uninsured African-American 
citizens and permanent residents 
live the greater Atlanta, New 
York, Chicago, Dallas, Houston, 
and Detroit metropolitan areas. A 
27-year-old in Atlanta with an in-
come of $25,000 can pay as little 
as $105 a month for a bronze plan 
after applying the tax credit, while 
a family of four with an income of 
$50,000 could pay $148 a month 
for a bronze plan after applying 
the tax credit. 

Nationwide, about two million 
uninsured African Americans may 
be eligible for coverage through 
Medicaid or the Children’s Health 
Insurance Program (CHIP). 

States have new opportunities 
to expand Medicaid coverage to 
include Americans with family in-
comes at or below 133 percent of 
the federal poverty level (gener-
ally $31,322 for a family of four 
in 2013). This expansion includes 
adults without dependent chil-
dren living at home, who have not 
previously been eligible in most 
states.

An additional 2.2 million eli-
gible uninsured African-American 
adults with family incomes below 
100 percent of the federal poverty 
level live in states that are not ex-
panding Medicaid. The number of 
uninsured African Americans who 
may be eligible for access to health 

coverage at a lower cost would in-
crease from 60 to 95 percent if all 
states adopted the Medicaid expan-
sion.

To learn more about the Health 
Insurance Marketplace, including 
to shop and enroll in coverage on-
line, visit HealthCare.gov. You can 
also enroll by phone by calling our 
call center 1-800-318-2596 (TTY: 
1 855-889-4325) 24 hours a day, 
7 days a week where help is avail-
able in 150 languages, or you can 
find in-person help from certified 
assisters in your area by visiting 
localhelp.healthcare.gov/.  You can 
sign up for a health insurance plan 
through the Marketplace between 
now and the end of March 2014.

 

Holiday Gift Guide 
for Business Types
By Terri Schlichenmeyer
The Truth Contributor

If there’s an hardwired some-
one on your gift list this year – 
someone who wants to break the 
too-available cord - then wrap up 
Boundaries in an Overconnected 
World by Anne Katherine. This 
is a book especially for someone 
who longs for communication the 
way it used to be. Someone who 
wants to know how to get away 
from it now and then. Someone 
like your giftee, right? Wrap it 
up with Confidence: Overcom-
ing Low Self-Esteem, Insecu-
rity, and Self-Doubt by Tomas 
Chamorro-Premuzic, Phd, an 
empowering book that will help 
that businessperson on your list 
to gain the strength to say no and 
take her life back.

It’s always nice to have a plan 
for the new year, which means 

your business-minded giftee 
would appreciate unwrapping 
Financial Fresh Start by Shari 
Olefson. This book offers a step-
by-step process for adapting to the 
New Economy,’ and some of the 
tips can be used the minute your 
giftee rips the wrap.

For the person on your list who 
needs to know how to kick-start 
creativity in the workplace, The 
Myths of Creativity by David 
Burkus will be a welcome gift. 
It’s a book about how innovation 
starts, where the best ideas come 
from, and how to put that knowl-
edge to work. Pair it up with Un-
limited Sales Success by Brian 
Tracy and Michael Tracy for a 
well-rounded (and very helpful) 
holiday gift.
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Empowerment Awards... continued from page 16

2915 Lagrange - Phone 419-244-1691
240 W. Alexis - Phone 419-475-5450
5350 Airport Hwy - 419-382-8888

Midwest Dental & Dental Definition
3 Locations to serve you

We accept every insurance including Medicaid

ty,” said Hicks-Hudson.
First Lady Anita Hayes led a musical selec-

tion and liturgical tribute to honorees, as keynote 
speaker Apostle Willie Steele addressed the audi-
ence. “The gates of Hell have gone into overtime 
to cease unity. Who will stand up and say ‘for God 
I live, for God I die.’ All of us must have purpose, 
more than dressing up to come here. What are we 
going to do beyond these walls? Everyone of must 
find themselves busy.”

Marjorie Curry shared with the audience why 
these honorees were selected, and Bishop Marjo-
rie Holt confirmed through her closing remarks. 
“There are people who have impacted our lives. I 
stand today surrounded by giants, individuals who 
impact our community and rarely hear thank you,” 
explained Bishop Holt.

The 2013 Honorees: Suzette Cowell, founder 
and CEO of Toledo Urban Credit Union; Concep-
cion Eason, avid community health care educator 
and victim advocate; John Edwards, Sr, executive 
director of UMADAOP Lucas County; Theresa 
Gabriel, newly elected Toledo City Council Mem-
ber; Paul Geller, attorney and civil rights advocate; 
Perlean Griffin, civil rights and affirmative action 
advocate; Bishop Marjorie Holt, PhD, founder 
and senior pastor of Bethesda Christian Center 
Cathedral; Elder Shawn Mahone, Sr, founder of 
Young Men and Women for Change; Bishop M.C. 
McGhee, founder and senior pastor of The Seren-
ity Church; Elaine Tait-Page, executive director 
of Grace Community Center; Renee Palacios, ex-
ecutive director of Family House; Bishop Randall 

Mrs. Louise and her husband Honoree Bishop 
Randall Parker

Mary and Paul Geller with Bishop Holt

Last week, the Ohio House of Represen-
tatives passed Senate Bill 200, legislation 
that modifies the Ohio voter registration 
process, one of twenty voter suppression 
bills introduced by the Ohio GOP this year.

 
“SB 200 will cause some Ohio voters’ reg-

istrations to be cancelled for unnecessary 
reasons,” said State Rep. and Democratic 
Whip Michael Ashford (D-Toledo). “Ohio 
already leads the country with the highest 

Rep. Ashford: SB 200, Another Obstacle 
Between Voters & the Ballot 
Votes ‘No’ on legislation that would cause purging of voter rolls

number of purged registrations, nearly one 
million. The passage of SB 200 is yet an-
other brick in the wall between voters and 
their access to the ballot.” 

 
SB 200 expands the ability of the Ohio 

Secretary of State to match Ohio’s state-
wide voter registration list with other state 
agency lists, which will increase the num-
ber of voters who will have their registra-
tions cancelled. The bill also reestablishes 

the minimum number of voting machines 
required per county. Some believe this 
new formula will adversely affect high 
population counties, like Lucas County, 
and cause longer wait times at the polls. 
The bill was passed in the House along 
mostly partisan lines with a vote of 60 to 
32.

 
The bill now heads to the Governor’s 

office for his anticipated signature.

Parker, founder and senior pastor of Manifested 
Word Church; Pastor Donald Perryman, D.Min, 
founder and pastor of Center of Hope Commu-
nity Baptist Church; Pastor Patricia Smith, senior 
pastor of Trinity Faith Tabernacle; Sonya Harper-
Williams, executive director of Frederick Doug-
lass Community Association and Fletcher Word, 
co-owner and publisher of The Sojourner’s Truth.

The 2013 theme, “I am, was, and will always be 
a catalyst for change.”

Honoree Elaine Tait-Page and her grandchildren

Honorees John Edwards and Suzette Cowell

Willetta Perryman and her daughter

The Sojourner’s Truth Reporter Artisha Lawson 
and Bishop Ball organizer Artina McCabe

Rev. Wayne Griffin and his wife Honoree Perlean 
Griffin

Rev. Lee and his wife Honoree Sonya Harper-
Williams
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Powerful Phrases for Dealing with 
Difficult People by Renée Evenson
By Terri Schlichenmeyer
The Truth Contributor 

The lady in the next cu-
bicle over is making you 
almost speechless.

She talks too loud, first 
of all, and you constantly 
hear every word she says 
– most of it incessant and 
inconsequential, which makes you want to 
scream. She’s a whiner and a gossip, too, 
and you wonder what she says about you. 
Someday, you’re sure to find out since she’s 
also on your team.

You’d like to talk to her about it but you’re 
not sure you could, at least not calmly. But 
after you’ve read Powerful Phrases for 
Dealing with Difficult People by Renée 
Evenson, you’ll know exactly what to say.

You know who your friends are. You know 
because you chose them, but you’re not that 
lucky at work. Yes, your co-workers “can 
test your mettle, tick you off, and sour your 
attitude.” Dealing with them can be a chal-
lenge because you know how quickly things 
can go bad, and you don’t want that to hap-
pen. So how do you create harmony, work 
out problems, and still keep your dignity 

of compromise” that 
can be used to diffuse 
the situation and tie up 
its resolution. 

But what if the guy 
at the top is being dif-
ficult, or what if you’re 

to blame? This book takes a look at those 
scenarios, and other ways to deal with per-
sonalities that make your teeth grind. First, 
though, remember this: “… not confronting 
any sort of conflict will not make the prob-
lem go away. Rather, it makes the problem 
fester and grow.”

Can’t we all just get along? With Powerful 
Phrases for Dealing with Difficult People, 
you’ve got a chance of it.

I loved the way author Renée Evenson 
reminds readers in every possible way to 
“Think First,” a definite key to not overre-
acting. I also appreciated how each problem 
in this book is broken into bite-size, specific 
sections for maximum help. And yet, despite 
the careful literary role-playing and exam-
ple-stories for envisioning scenarios, it’s 
easy to be lulled into forgetting two things.

c. 2013
Amacom

$10.95 / $12.95  Canada
225 pages

and your sanity?
First of all, says 

Evenson, think be-
fore you speak and 
don’t let your temper 
take over. Plan what 
you intend to say and 
how you hope it will 
go. Consider what 
the other person may 
think, and expect to 
communicate “in a 
constructive man-
ner.”  Then practice 
before you gently 
pounce.

Remember to start 
the conversation 
with an “I Phrase” 
to disarm the situa-
tion. In confronta-
tion, never say never 
or always because 
few things ever are. 
Know that an apol-
ogy – something 
women are often ac-
cused of overusing – 
“doesn’t necessarily 
mean saying you’re 
wrong.”  Get used to 
assertiveness, which 
is not aggressive-
ness; learn the dif-
ference. Watch your 
body language, as 
well as that of your 
coworker. Learn a 
few useful “phrases 

The Of�ice of Excellence & Multicultural Student Success, UT Joint Committee, 
and Sponsoring Organizations 

 
presents the 

 

 30th Annual Conference for Aspiring 
Minority Youth 

 inviting  all 7th - 12th grade students, parents and community 
 

“Social Justice:  Understanding Its Past, 
Living Its Present, Creating Its Future” 

 
Saturday, January 25, 2014 

8:30 a.m. (sharp) to 1:00 p.m. 
at 

The University of Toledo 
Student Union Auditorium 

Doors open at 7:30 a.m. 
 

-------Free Admission and Lunch----- 
 

 Guest Keynote Presenter: 

Diane Nash 
 Civil Rights & Peace Activist 

  
Advance reservations  strongly suggested but not required: 

 
Registration Begins January 20  thru January 23, 2014             

 
10 a.m. until 5:00 p.m. 

 
Register online at http://www.utoledo.edu/success/excel/index.html  or 

by calling (419) 530-3823 or 530-3820 

TOLEDO EXCEL 

You can’t control a co-worker and, well, 
let’s face it: sometimes, people are jerks.

Still, isn’t workplace harmony worth a try?  
Wouldn’t you rather have truce than trouble?  
If the answer to those questions is affirma-
tive, then grab this book.  Powerful Phrases 
for Dealing with Difficult People will make 
you say “Yes!”
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Call to place your ad

419-243-0007

www.TheTruthToledo.com

Notice to Bidders: Inquiry # FY14-41, (Proj-
ect # 5001-13-1752) for Core Research Labo-
ratory Renovations for the University of Toledo 
Health Science Campus. Sealed bids for this 
project must be clearly marked with the project 
number on all inner and outer envelopes and/or 
shipping containers.  Bids must be addressed 
and delivered to the University of Toledo, Main 
Campus, Facilities and Construction, Plant Op-
erations Room 1100, 2925 E. Rocket Drive, 
MS 216, Toledo, Ohio 43606 before 2:00 p.m., 
Tuesday, January 7, 2014 Bids will be publicly 
opened that same day at 2:05 p.m. in the Plant 
Operations Building, Room 1000. Copies of 
Plans, Specifications, and Bid Forms may be 
obtained from Becker Impressions, 4646 Angola 
Rd., Toledo, Ohio 43615. Call 419-385-5303 for 
an appointment to pick up bid package. A cost of 
$85.00 will be charged per set. Any further infor-
mation may be obtained from Lance Mushung 
of SSOE Group at 419-255-3830. One Pre-Bid 
Conference will be held on Tuesday, December 
31, 2013 at 10:00 a.m. in the Health Education 
Building, Room 227, at the University of Toledo, 
Health Science Campus, 3000 Arlington Avenue, 
Toledo, Ohio 43614.   Total Bid Guaranty and 
Contract Bond are required per section 153.54 
of the Ohio Revised Code. EDGE Participation 
Goal: 10%. Project Estimate: $1,670,000.00; 
Breakdown: HVAC: $1,670,000.00.

Sell Jewelry That Sells Itself
Not a salesperson? No problem! Make ex-
tra income as a Silpada Representative 
selling Sterling Silver Jewelry so beauti-
ful it sells itself. You’ll earn free jewelry bo-
nuses and trips, not to mention 30% com-
mission on your sales. Become a Silpada 
Representative today! Call 419-290-1832.

AFFORDABLE SENIOR HOUSING
APTS. FOR RENT

3315 Mayo St. Toledo, OH 43611

Newly constructed apartments for adults 55+.
Amenities include library, community rooms, 
laundry & parking. Located next to direct bus route. 
Waiting list is NOW OPEN 
and some units are available
for immediate occupancy.  $25 Deposit!!!
Call Caryn at 419-255-8406 Ext. 310.

AOD THERAPIST 

Opportunities are available for experienced 
AOD Therapists to provide individual, fam-
ily and group counseling and case manage-
ment services to children, adolescents, adults 
and families in various treatment programs.

Candidate must have a minimum of two 
years experience working with adults with 
mental health and chemical dependency is-
sues.  Dual mental health (LSW, LISW, PC, 
PCC) and chemical dependency licensure 
(CDCA, LCDC II, LCDC III or LICDC) re-
quired.  Independent licensure preferred.  

Send resume or apply to:

Unison Behavioral Health Group, Inc.
Human Resources - CM

1425 Starr Ave.
Toledo, OH 43605
Fax: 419-936-7574 

Email: hr@unisonbhg.org

EOE

RENASCENCE OTTAWA AREA 
RESIDENCES

3 AND 4 Bedroom single family homes with 
attached garages.

Many homes newly remodeled and avail. 
immediately.

All appliances included.
Please call 419-389-0096 for more info.

Or visit our office at 1258 Rockcress Dr., Toledo, 
OH 43615 Voice/TTY 

1-800-553-0300.

Equal Housing Opportunity.

NOTICE TO BIDDERS

SEALED PROPOSALS for bidding on Mainte-
nance Building Addition, Pearson Metropark, 
Oregon, Ohio will be received; opened; and 
read aloud at the Metropolitan Park District of the 
Toledo Area, Fallen Timbers Field Office, 6101 
Fallen Timbers Lane, Maumee, Ohio 43537 Fri-
day, January 10, 2014 at 3:00 p.m. local time.

THE SCOPE OF WORK consists of a 1,664 
sq. ft. maintenance building addition, improve-
ments to the existing structure and site-work.  
General construction includes demolition, rough 
and finish carpentry, concrete, asphalt, metal 
roofing, electrical, plumbing, drywall, HVAC 
and paint.  Bidders may obtain copies of plans, 
specifications, contract documents and plan-
holder’s list through Newfax Corporation, 333 
West Woodruff, Toledo, Ohio 43604 between 
8:30 a.m. and 4:30 p.m., Monday through Fri-
day (check made payable to Newfax Corpora-
tion) or via the Newfax Digital Plan Room at 
www.newfaxcorp.com.  Newfax can be contact-
ed at 419-241-5157 or 800-877-5157.  A non-
refundable fee of $30 is required for each set of 
documents obtained.  For additional informa-
tion, please contact Jon Zvanovec @ 419-360-
9184, jon.zvanovec@metroparkstoledo.com.  

EACH BIDDER MUST FURNISH either (1) 
a bond for the full amount of the bid or (2) a 
certified check, cashier’s check or irrevoca-
ble letter of credit in an amount equal to ten 
percent (10%) of the bid with its bid.  The 
successful bidder must furnish a 100 per-
cent (100%) Performance Bond and a 100 
percent (100%) Labor and Materials Bond.

No bidder may withdraw its bid within thirty (30) 
days after the actual date of the opening thereof.

THE BOARD OF PARK COMMISSIONERS OF 
THE METROPOLITAN PARK DISTRICT OF THE 
TOLEDO AREA reserves the right to reject any or 
all bids, and to waive any informality in bidding.

By order of the Board of Park Commissioners
METROPOLITAN PARK DIS-
TRICT OF THE TOLEDO AREA

_____________________________________
Stephen W. Madewell, Director 

NORTHGATE APARTMENTS

610 STICKNEY AVENUE

Now Accepting Applications for 1 and 2 
Bedroom Apartments

Mature Adult Community for Persons 55 and 
Older. Rent Based on Income. Heat, Appli-
ances, Drapes, Carpeting Included.  Call 
(419) 729-7118 for details. ASK ABOUT 
OUR NEW YEARS MOVE-IN SPECIAL.
 

EQUAL HOUSING 
OPPORTUNITY/EQUAL 

OPPORTUNITY 
EMPLOYER

APTS. MOVE-IN SPECIAL
Beautiful, newly constructed 55+ living
community. 1 & 2 Bedroom units. Amenities
include community rooms, library, computer
room, laundry facilities and parking.
Located next to scenic wetland preserve,
on direct bus route at 3315 Mayo
Street near Suder & Manhattan.
Call Tiffanie at 419-255-8406 ext. 311.

Sweetie Pie Trip

Trip to Sweetie Pie’s Mangrove Location
Feb 8th- Feb 9th 2014

Deadline 1-10-2014
Contact Chris 419-322-1194

Notice to Bidders: Inquiry # FY14-43, (Project # 
5004-13-1774) for University Energy Center De-
molition for the University of Toledo Health Sci-
ence Campus. Sealed bids for this project must 
be clearly marked with the project number on all 
inner and outer envelopes and/or shipping con-
tainers.  Bids must be addressed and delivered 
to the University of Toledo, Main Campus, Fa-
cilities and Construction, Plant Operations Room 
1100, 2925 E. Rocket Drive, MS 216, Toledo, 
Ohio 43606 before 3:00 p.m., Tuesday, January 
7, 2014 Bids will be publicly opened that same 
day at 3:05 p.m. in the Plant Operations Building, 
Room 1000. Copies of Plans, Specifications, and 
Bid Forms may be obtained from Becker Impres-
sions, 4646 Angola Rd., Toledo, Ohio 43615. Call 
419-385-5303 for an appointment to pick up bid 
package. A cost of $85.00 will be charged per set. 
Any further information may be obtained from Bob 
Taeuber of Fosdick & Hilmer at 513-241-5640. 
One Pre-Bid Conference will be held on Tuesday, 
December 31, 2013 at 11:00 a.m. in the Health 
Education Building, Room 227, at the University 
of Toledo, Health Science Campus, 3000 Arling-
ton Avenue, Toledo, Ohio 43614.   Total Bid Guar-
anty and Contract Bond are required per section 
153.54 of the Ohio Revised Code. EDGE Partici-
pation Goal: 10%. Project Estimate: $500,000.00; 
Breakdown: General Const: $50,000.00; Demo-
lition: $350,000.00; Mechanical: $100,000.00.
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Empowerment Awards Honors Local 
Catalyst for Change
By Artisha S Lawson
Sojourner’s Truth Reporter

Bishop Marjorie Holt and Honoree 
Perlean Griffin

Webster’s dictionary defines em-
powerment as the process of giv-
ing authority or power to someone 
else. Webster’s definition explains 
the reason 16 Toledo residents 
were honored by The Holiday Ball 
Committee and The Interfaith Fel-
lowship of Churches as recipients 
of The Community Empowerment 
Award.

The award ceremony and Bish-
op’s Ball was held at The Ramada 
Hotel and Conference Center on 
Friday, December 13, 2013. The 
event welcomed almost 100 at-
tendees. Pastor D’Arcy Cadmus-
Weathers served as mistress of 
ceremony and introduced each 
honoree during a procession in 
which the audience responded 
with rousing applause. 

Pastor Benjamin Green offered 
an opening prayer, Pastor Daryl 
Pope welcomed guests; newly 
elected Toledo City Council rep-
resentative Larry Sykes officially 
welcomed guests and Toledo City 
Council President Paula Hicks-
Hudson presented a proclamation. 

“Bishop Holt has blessed the To-

ledo community since 1996 and con-
tinues to make a difference. Bishop 
Holt is known for her humility and 
dedication to the Toledo communi-

Concepcion Eason and granddaughter

... continued on page 12

First Lady and Diamond Award Honoree Bishop McGhee

Elder Bobby and his wife Honoree 
Pastor Patricia Smith

Honoree Elder Shawn Mahone Sr.

Honoree Renee Palacios and her 
husband

Honoree Theresa GabrielKeynote speaker, Apostle Willie Steele


