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“Informed Critical Oversight” is a phrase I once heard activist Randall 
Robinson use in describing how we should oversee our policy makers. 
When it comes to the first woman of color nominee for vice president, 
Senator Kamala Harris, it seems we are overly critical.  

Being misinformed and regurgitating misinformation will ultimately 
hinder us from doing any effective oversight.  With the most important 
election at stake in my lifetime set to occur in less than 80 days, many 
supporters of the Biden/Harris ticket find themselves debunking mis-
characterizations.  There is a laundry list of half-truths to flat out lies 
when it comes to Harris’ record as District Attorney of San Francisco 
and Attorney General of California. 

First, let’s look at her role as Attorney General. She was the head of 
the nation’s largest justice department outside of the U.S. government’s 
Department of Justice. Harris’ responsibilities included a $1.04 billion 
dollar budget along with 1,100 Attorneys and ,3600 non-attorney staff 
members, which totals 4,700 employees under her supervision. 

Common sense says it was impossible for her to be intimately in-
volved in every case, especially in a state with 40 million people in its 
population. Some of us can hardly keep up with a family of two chil-
dren and a thousand-dollar budget. Now imagine the number of cases 
that come through that office, daily. 

Secondly, let’s take a look at the timeline in question. In the first 
place, some of the cases in question may have never reached Harris’ 
desk and even those that did may have preceded her tenure by decades. 
Here’s a case in point, the Kevin Cooper case was the subject of a ru-
mor on social media alleging that Harris withheld key evidence.  As the 
rumor goes, that evidence would have proven Cooper’s innocence for 
a murder he was convicted of in 1985. However, that case was initially 
litigated 26 years before Kamala was Attorney General. Furthermore, 
during this 26-year period, Cooper’s defense team had lost numerous 
appeals; was denied clemency by then Governor Schwarzenegger and 
had DNA testing done that upheld his conviction. In the Cooper case, 
the items  tested were picked by his defense, which later argued it was 
planted. Although Harris’ office did refuse to have additional testing 
done, after decades of appeals; she has since even advocated for this 
type of the advance testing.  
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The Informed Critical Oversight of Kamala 
Harris
By Albert Earl, CEO and Founder, IamhuMAN Movement

Guest Column

Kamala Harris

Another story of misinformation was circulated via a meme posted 
on social media which claimed that Kamala Harris locked up the most 
Black men in California’s history and that she was instrumental in 
building the private prison industry. Let’s examine that story! 

 History shows that private prisons benefitted greatly from the ‘War 
On Drugs,’ which began in 1970 under the Nixon administration.  In 
the 1970s Kamala was six years old. By most accounts, private prisons 
opened in 1984, when Harris was a sophomore in college. By the time 
she began her career as an assistant in the DA’s office in San Francisco, 
mandatory minimum laws were already on the books. 

Then in 1994 when the three-strike laws and the Omnibus Crime Bill 
took effect, Kamala Harris had taken a leave of absence for four years 
to work another job and didn’t return until 1998. Keep in mind, from 
1985 until 15 years later in 2000, Black men were being incarcerated 
in record rates more than any other period of time in American history 
except during slavery.  

This is just to name a few significant stories that led to the misin-
formed critical oversight of Harris’ career.  Another instance of how 
popular misleading stories and rumors circulate about Kamala, is the 
blatant lie that Harris was involved with the Oscar Grant case, despite 
the fact that Harris was never DA in Alameda County. Tom Orloff was 
District Attorney when Grant was killed in 2009 by one of the city’s 
transit officers. This story was captured in the film Fruitvale Station 
starring actor Michael B. Jordan. 

Lastly, in the case of Jamal Trulove, Kamala Harris was rumored to 
have given a witness $63,000 dollars.  In this situation, Harris didn’t 
even try the case. The details also revealed a common practice while 
in protective custody, which is the courts pay for witnesses’ expenses 
such as housing and meals.  That is why Harris wasn’t even named in 
the lawsuit after the courts reversed his case. 

Unfortunately, it’s obvious that we as a people still have many hills to 
climb. To conquer those obstacles will depend largely on rather or not 
we can somehow find it within ourselves to work together collectively 
and support each other in truth. 

Consider a common insect, ants. The only time you see ants doing 
nothing is when they die. So, we have a lot of work ahead of us because 
the hard work of justice is ongoing! Clearly, with that in mind, it’s 
simple…Vote or Die! 
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It starts early-on.
At first, it seems spontaneous: parents 

who enjoy their interests naturally dis-
play those passions to small children 
who are dragged along for the ride. The 
child observes and absorbs until one day, 
parental interest becomes child’s obses-
sion.  And in The Truths We Hold by Kamala Harris, that’s how a 
politician is made.

Supporters can almost see the trajectory in the history: Kamala Har-
ris’s parents, both highly educated immigrants, instilled a sense of inde-
pendence in their daughter and both remained supportive of her choices, 
even as they divorced. Harris’s mother, especially, gave Harris lessons 
in strength and activism through an upper-middle-class childhood with 
ballet and piano lessons alongside marches and protests. 

Says Harris of her mother, a breast cancer researcher, “... she was 
determined to make sure we [Harris and her sister] would grow into 
confident, proud black women.”

Harris describes her community – the women and men who helped 
raise and educate her – with obvious affection, saying that “the seed 
was planted very early on,” and she knew that she wanted to be a lawyer 
and to make a difference in the lives of others. 

“When activists came marching and banging on the doors,” she says, 
“I wanted to be on the other side to let them in.”

By the time Harris had finished law school, her sights were set on 
working “for the people.” She focused on the prosecution of child mo-
lesters, sexual predators, and rapists. On her way up the career ladder, 
she continued to advocate for the poor, for women and children, and 

c.2020
Penguin Books

$18.00 paperback
336 pages

The Truths We Hold: An American Journey by 
Kamala Harris
By Terri Schlichenmeyer

The Truth Contributor

for the rights of LGBTQ people and immigrants. She worked for the 
reduction of recidivism, for Americans in need of health care, and for 
consumers and homeowners. 

Says Harris, “In the years to come with all the challenges to come, we 
cannot lose sight of who we are and who we can be.”

As biographies by famous people go, The Truths We Hold is a re-
freshing surprise, in that there’s very little look-at-me name-dropping. 
Author and vice presidential candidate Kamala Harris mentions people 
because of work or family ties, not to impress. Remarkably, she also 
writes of her friendship with Beau Biden.

The other interesting thing about this memoir is that readers will 
not see laid-out plans for the future: remember, this book was likely 
written at least two years ago and Harris presumably had no crystal 
ball. Instead of plainly-stated plans, what she offers “is a collection 
of ideas and viewpoints and stories...” Readers are left to see pas-
sions between the lines, and can draw their own conclusions.

Aside from this, there’s plenty of biography which, again, is not 

filled with es-
oteric names-
and-dates but 
with things 
that are rel-
evant to the 
story of who 
Harris is and 
how she sees 
this country. 
That makes 
The Truths 
We Hold easy 
to read, if not 
a bit long in 
the achieve-
ment depart-
ment, but not 
u n i n t e r e s t -
ing. If you’d 
like to know 
more about 
the woman 
who may sit in 
the Vice Presi-
dent’s chair 
next January, 
read it now, 
while it’s ear-
ly-on.
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Who Is Senator Kamala Harris?
By Fletcher Word

Sojourner’s Truth Editor

...continued on page 12
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Cincinnati Women Leaders Applaud Biden-
Harris Ticket
Special to The Truth

Last week, Cincinnati area women leaders praised Joe Biden’s selec-
tion of Kamala Harris as his running mate. During a discussion on the 
damaging impact Donald Trump’s bungled response to the COVID-19 
pandemic has had on Ohio women and families, State Representa-
tive Brigid Kelly, Hamilton County Commissioner Denise Driehaus, 
Hamilton County Commissioner Candidate Alicia Reece, and Hamil-
ton County Sheriff Candidate Charmaine McGuffey discussed how Joe 
Biden’s selection of Kamala Harris as his running mate would deliver 
the leadership Ohio women need in these challenging and uncertain 
times, particularly among communities of color. They also underscored 
the stark contrast between Trump’s failed leadership and Vice President 
Joe Biden’s clear plan to support Ohio women and families during the 
pandemic and beyond.

State Representative Brigid Kelly: “When women have more oppor-
tunity, it means that we can build a stronger economy, healthier com-
munities and an America where we can all succeed. Where we can all 
not just get by, but we can all thrive. And that America will be led by 
the team of President Joe Biden and as we found out yesterday, Vice 
President Kamala Harris. But over the last four years, and particularly 
over the last six months, our country has suffered from a total lack of 
leadership from the person who was supposed to be in charge of lead-
ing this nation. Donald Trump has failed our country and he has failed 
our community. His failure to lead, especially during a global pandemic 
has shown a bright light on inequities that he has no interest in fixing 
systems that have been broken for years, and on a total lack of attention 
to keeping all Americans healthy. All of this, of course, has an outsized 
impact on women and on communities of color when our systems, our 
economy, our health care system aren’t working for some of us – or 
are disproportionately impacting some folks – it means these systems 
are not working. It doesn’t have to be this way. We can reject Donald 
Trump and his failed policies and elect Joe Biden and Kamala Harris 
this November.”

Hamilton County Commissioner Denise Driehaus: “We’re excited 
[about the selection of Senator Kamala Harris as Joe Biden’s running 
mate], it’s historic, and it is probably one of the most important deci-
sions that Joe Biden is going to make throughout the course of this cam-
paign and it speaks volumes as to how he intentionally knows that we 
need to have women and women’s voices represented at the table at the 
top level of government as we create policies, because in this time – and 
we’re going to talk about some of the challenges that exist, particularly 
given some of the mismanagement at the federal level from the presi-
dent’s office – but it also provides opportunity in a time where we dig 
out from some of the challenges. So, I think Senator Harris is the exact 
right person at the exact right time to help lead this ticket to victory 
in November. So, speaks volumes about her and her qualifications, 
her capacities, but also speaks volumes about Joe Biden and how he 
values the voice of women.”

Hamilton County Commissioner Candidate Alicia Reece: “One of 
the things that I do really like about Joe Biden and Kamala Harris tick-
et: They’ve already released a Lift Every Voice (https://joebiden.com/
blackamerica/) platform for Black families. We know that the wealth 
in Black households was already moving towards zero dollars. Now, 
you put a pandemic on top of that. With the failed leadership of Don-
ald Trump and Mike Pence who really just don’t seem to understand 
what it’s really like every day to get up and try to make the ends meet. 
One of the things I’ve heard my whole career: I grew up with a minor-
ity-owned, Black-owned business. And that’s how my parents raised 
���� ����������������������� ��������������������� �Z��"�����������������
you put everything that you have saved up to into your business and then 
all of a sudden, the bottom falls out already. They don’t have access to 
capital, they can’t get loans. We see redlining coming back up under this 
Administration. Banks not loaning to Black communities and communi-
ties of color, and that’s why there has to be a change…We need people 
who have experience who understand the sense of urgency, America is 
in a 9-1-1…We need Joe Biden and Kamala Harris, who will come in on 
day one and know what to do…I’m telling you: People are suffering who 
have never, ever had to have asked for help in their life. They said they’ve 
never seen it this bad. They need help with helping them bounce back and 
our team, led by Joe Biden that Kamala Harris will help us bounce back. 
We got to get rid of Donald Trump and Pence…We’ve got to have some 
people with experience, understanding.”

Hamilton County Sheriff Candidate Charmaine McGuffey: “First of 
all, it’s a historic choice and a historic moment in our nation’s his-
tory...Kamala Harris represents women of color and all women who 
have who are representative of accomplishments and challenges that 
women have faced across this country and, in particular, the lack of 
a cohesive plan to address COVID in this country that’s resulted in 
hundreds of deaths, particularly the thousands of Americans who are 
Black, Hispanic, who have been hardest hit, and particularly the wom-
en. And, it reminds me of a story of a lifelong friend of mine, Julie, 
who is also a teacher. She was the sole caretaker of her father, and…
he was diagnosed with COVID, and days later he died. She, then, was 
tested and had contracted COVID-19 and...thankfully, she did survive. 
But you know, there were moments where she did not even know if 
she was going to be able to attend his funeral, because she couldn’t get 
test results back. For a week to decide whether or not she could pay 
respect to her father, and now she’s being told by President Trump that 
she needs to return to the classroom. He’s insisting that she go back 
and return to a classroom with the uncertainty of facing this deadly 
virus. And so, yet again, here’s a courageous woman—a courageous 
woman who is going to place her life in danger in the service of oth-
ers. And this just isn’t her story. It’s the story of thousands of women 
across this country thousands and thousands and our current president 
has failed to protect them – Black women, white women, women of 
color who have been doing the heavy lifting for decades. Kamala Har-
ris is the right woman…And she is a courageous woman.”
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Don’t Do The Devil’s Dirty Work: Elect the 
Biden/Harris Ticket
By Dominique Warren

Guest Column

The 2020 Presidential Cycle has less than 80 days left until our country 
decides at the ballot box between a Joe Biden-Kamala Harris presidency or 
the continuation of the Donald Trump administration. Those are our choices, 
and there are no other alternatives that we can decide. Every election seems 
like the most important in a generation. Still, in this current context, no doubt 
it is our most important not just in a generation, but for the continuation of 
our democracy.

In 2016, our country was going through expansive economic growth, de-
clining involvement in foreign wars, and grappling with deep racial tension 
due to the election and presidency of an African-American. This union wasn’t 
�����������������������������������������������������
����������#�
racial justice, wealth gap, the increasing power of corporations and the ever-
emerging threat of climate change. 

Donald Trump was elected on a fervor of racist underpinnings, foreign in-
terference and a profound indifference by voters on the prospect of a Hillary 
Clinton presidency. I can see those same patterns now in this election cycle.

We are currently facing a global pandemic that our country has not expe-
rienced in over 100 years and an economy that has shrunk more than ever 
recorded in the modern era. The unemployment rate has tripled with millions 
out of work, businesses shuttered, and over 170,000 dead. It has acutely af-
fected the United States disproportionately more than any other country. 

We are facing an election crisis in which Republicans are refusing to mod-
ernize systems, to provide Vote-by-Mail, and are deconstructing the United 
States Postal Service to prevent access to the ballot. A reduced Postal Service 
cripples e-businesses and citizens’ ability to use mail as a reliable way to pay 
bills, send products, and vote. 

We have an aging Supreme Court that is one Justice away from stripping 
civil rights, healthcare, access to women’s health, and the ability to hold 
government accountable. 

There is only one solution: Elect Joe Biden and Kamala Harris. Critics 
and some activists are attacking this solution and fomenting a campaign of 
������
��������������������������������������������
�����������-
servative ideology on the selection of Senator Kamala Harris as the vice-
presidential nominee.

������������
��������������������+�������=���������������������������Z��
dispel the notion that she isn’t Black or isn’t Black enough. Kamala Devi Har-
ris is the daughter of an Indian mother, a Black Jamaican father and was born 
in the United States. She is both Black in race and Indian in ethnicity. There 
������������������+�������=����������������@�������
��#�*�������
���
and woman of color to be on a presidential ticket. She is a graduate of How-
ard University and a member of Alpha Kappa Alpha Sorority, Inc. She lives 
in her Blackness comfortably, and any dispute in how folks identify her is 

DEATH AND DYING IS IN YOUR FUTURE...
SO PREPARE FOR IT:
-------------------------------------------------------------------------------
WILL PREPARATION
PROBATE OF A WILL
POWER OF ATTORNEY
HEALTHCARE POWER OF ATTORNEY
GUARDIANSHIPS
DEED TRANSFERS
ADOPTIONS

ATTY. LAFE TOLLIVER
419.249.2703

TOLLIVER@JUNO.COM
FREE OFFICE VISITS

Urbannature4kids Earth Science Lesson Plan ebook for 
children in grades K-4 available on Amazon. The book is 

authored and created by the Founder and CEO, Raven Wright
UrbanNature4Kids.com

using racist propaganda 
similar to Presidential 
Obama and Birtherism.

Senator Harris began 
as a prosecutor in the 
early 1990s, eventually 
becoming the District 
Attorney for San Fran-
cisco in 2004 and the 
Attorney General for 
the State of California 
in 2011. She has cast 
herself as a progressive 
prosecutor, but how can 
a prosecutor cast herself 
as a progressive system 
designed and structured 
at its core to be racist? Many argue that being part of the system is aiding and abetting a racist 
criminal justice system. She has no doubt had policies and cases where seri-
�����������������#�������������������������������
�������������������������

  ... continued on page 11
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  ... continued on page 12

Anti-Racism Teach-Ins Popular
Sojourner’s Truth Staff

Special to The Truth

The Anti-Racism Teach-Ins series, hosted by the Toledo-Lucas County 
Public Library and supported by The Sojourner’s Truth, is proving to be 
popular.  So far, sessions have each had between 22 and 25 participants, in-
cluding teachers for the earliest grades through high school, community col-
lege instructors and university faculty. The teach-ins continue on Zoom twice 
weekly through Labor Day, All are invited to join in Zoom meetings, 5-6 
pm Mondays and Wednesdays at https://us02web.zoom.us/j/87347454267, 
meeting ID: 873 4745 4267. 

Here we print synopses of the second week’s presentations, by Aaron Baker 
����X�������̀ ������������������
�������������������"�������������������Z��
website at thetruthtoledo.com

��������	
�������������	�����	���	������-
���	 
����	 �������	 ���	 ����������	 ������	
Biases

By Aaron Baker
The University of Toledo

 The purpose of this teach-in was to introduce concepts, theory, and prac-
���������������������������������������������������������������������������
�����������������������������������#��������������������������������
anti-racist teachers, and engaging participants in the process of critical self-
�����������������������������>�����������������#������������������������-
tion to students, and shifting from self to system. 

{��������������#���������������������#�@�"���������
Z�#����������������
racist teaching. She tells us that it is the work of becoming an ally, an advo-

Aaron Baker

cate for students of color, and an anti-racist 
role model for all students. For teachers of 
color, this means understanding that there 
are social class differences among people of 
color, acknowledging that all racial groups 
are struggling in some way under White su-
premacy and realizing that people of color 
are not always united in solidarity. For White 
teachers, this means taking responsibility 
for their power and privilege, acknowledg-
ing the feelings they may have toward in-
creased racial diversity in schools, and cul-
tivating a desire for personal understanding 
and growth. For all teachers, this means an 
���������������������������������������

X�������������������#����������
��
��������������������������������
Dewey, is a process of self-analysis. It requires asking yourself challeng-
ing questions, observing your behavior, and connecting facts to your expe-
riences to help you identify unwanted patterns and beliefs. In the context 
of our teach-in, it is intended to help teachers regularly identify their racial 
������������������#�����������������������������������������������������
make changes so they can better serve all their students, and the community 
beyond their school.

*�������������������������������������������������#������������������
teach-in provided participants tools, based on the work of Professor Richard 
Milner, to help them engage in this deeply personal process.  He calls on 
teachers to consider questions like “In what ways do my racial and cultural 
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Becoming a Better Man: Meet Mr. Boyd
By Mariah Hicks, Brothers United Coach

Special to The Truth

��������	�
����������������������������������������������	������������
������������	�������������������	���������������������������������	����
��������������������������������������������������!�����������������
�"��	����������#

����@��������Z��������������������������������������"��������������������
He struggled with navigating the ropes of being a father and being present 
���������Z�������

�$���
�������������	������"��	�������������"��������������������������
�����	����!��������� �������� ��!��!��������������� �������������� ��������
���������������������������������"����������������������������	����	�
��������"�����������������������������#

Boyd heard about Brothers United while he was in prison and joined the 
������
����������������"�������������������������
����������������������
to. 

���������������������"�	��������!���������������������������!����������
������	����������������������%����������������������������!��!�������
"���������#

@������ @^#� @���� ����Z�� ������� ������ ���� ��� ���������� �������� ���
����Z������������

���������������������������������������������������
������������������

Brothers United helped Boyd grow as a man and as a father. He learned 
���������

������������������
���������
�����������������������������

�&'����!�����������	����������������������	��������!�������"�����������
���������������"�����������������������������������������������������
������"��	�������"���������������������������������!����������!!���
���������!�	�����!���������� �����������	������������������������ ��
�����������	��������������������"�������������"�������!��������	���-
����������� ��������������� ���������� ����"������� ��� ��	� "���������� ��
������������������������������!�������������""��������������������	����
��������������	�#

@���������������@^�������"�������

�����������������������������
���������
#�����@������������������������������
�����������������������*�Z��

Discount applied at time of purchase. Terms and Conditions Apply. * Subject to 3rd party credit approval. Minimum monthly payments required.  Receive a free 
American Standard Cadet Toilet with full installation of a Liberation Walk-In Bath, Liberation Shower, or Deluxe Shower. Offer valid only while supplies last. Limit one 
per household. Must be first time  purchaser. All offers subject to change prior to purchase. See www.AmericanStandardBathtubs.com for other restrictions and 
for licensing, warranty, and company information. * CSLB B982796; Suffolk NY:5543IH; NYC:HIC#2022748-DCA. Safety Tubs Co. LLC does not sell in Nassau NY,  
Westchester NY, Putnam NY, Rockland NY.

 �EXPERIENCE YOU CAN TRUST! 
Only American Standard has OVER 

140 years of experience and offers  

the Liberation Walk-In Bathtub.

 �SUPERIOR DESIGN! 
Ultra low easy entry and exit design, 

wide door, built-in safety bar and 

textured floor provides a safer bathing 

experience.

 �PATENTED QUICK-DRAIN® 
TECHNOLOGY
 �LIFETIME WARRANTY! 
The ONLY Lifetime Warranty on the 

bath AND installation, INCLUDING 

labor backed by American Standard.

 �44 HYDROTHERAPY JETS! 
More than any other tub we’ve seen.

WALK-IN BATHTUB SALE! SAVE $1,500

Lifetime Warranty! 
Finance Options Available*

FREE!
An In-Home  

Evaluation Will  

Be Scheduled 

At Your Earliest  

Convenience

FREE!
Savings Include an 

American Standard 

Right Height Toilet 

FREE! ($500 Value)

855-481-9036
Or visit: www.walkintubinfo.com/truth

Limited Time Offer! Call Today!

Walk-In Tubs
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Promo Code: 285
Mon-Thurs: 8am-11pm, Fri-Sat: 8am-5pm, 

Sun: 2pm-8pm EST

1-866-275-2715

CALL US TODAY FOR
A FREE ESTIMATE

CLOG-FREE GUTTERS
OR YOUR MONEY BACK
GUARANTEED!

*The leading consumer reporting agency conducted a 16 month outdoor test of gutter guards in 2010 and recognized LeafFilter as the “#1 rated 
professionally installed gutter guard system in America.” CSLB# 1035795 DOPL #10783658-5501 License# 7656 License# 50145 License# 
41354 License# 99338  License# 128344 License# 218294 License# 603 233 977 License# 2102212986 License# 2106212946 License# 
2705132153A License# LEAFFNW822JZ License# WV056912 License# WC-29998-H17 Nassau HIC License# H01067000 Registration# 
176447 Registration# HIC.0649905 Registration# C127229 Registration# C127230 Registration# 366920918 Registration# PC6475 
Registration# IR731804 Registration# 13VH09953900 Registration# PA069383 Suffolk HIC License# 52229-H 

YOUR ENTIRE LEAFFILTER PURCHASE*

�������	
���
�����
�

���������
�������

THE FIRST 50
CALLERS WILL
RECEIVE AN ADDITIONAL

15% OFF

YOUR ENTIRE INSTALL!
**Offer valid at estimate only

10% OFF SENIOR &
MILITARY DISCOUNTS

FINANCING 
THAT FITS

������������1

1Subject to credit 
approval. 

Call for details.

5% OFF

�!�"�

ADDITIONALLY

������������������������Z�������

�(�����"������������������	�������	���������������������%����	��!�������
�������� ���������� ������������������� ���������������� �������� %���
!��	��������������������������������)����������������"����!��������	-
�����������������*��!�������������"����	�����������������	������������
��	������������	���������������������������#

After graduating from the Brothers United Program, Mr. Boyd got out of 
����������������������������=���������������#���������������"������������
����������������������������������������������������������#�����������������
���#���������������������

�$���� ����������""������&'����!������ �����������"��������!���	�� ��
��������������������������	���"����������������!��	�����	������������������
����"����	�����"��#

If you are interested in joining The Brothers United Program or have 
someone you want to refer : Call us at (4199) 279-6297 or www.pathway-
toledo.org 
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Brittany D. Jones, a Ph.D. candidate in the UToledo Spatially Integrated 
Social Science Doctoral Program in the College of Arts and Letters, is one of 
four winners of a 2020 MAXQDA Research for Change Grant from VERBI 
Software and the Global Nature Fund.

The grant will enable Jones to look at land use and barriers to urban agricul-
ture in Toledo and Dayton and how it impacts African-American communities.

Her research project is titled “Empowerment Through Consumption: Land 
Banks, Land Ownership and Black Food Geographies.” Her co-advisors are 
Neil Reid, PhD, and Sujata Shetty, PhD, professors in the UToledo Depart-
ment of Geography and Planning.

Jones will explore the urban agricultural experience and Black foodways in 
�����������	�����#�����&�����������������������������������������
��-
cans during the Great Migration. They are also legacy cities, meaning they lost 
������������
���������������������������
��"��������������������������
manufacturing in the region.

In recognizing Jones as a grant recipient, VERBI noted, “We were greatly 
impacted by Mrs. Jones’ story and how her life history has inspired her to pur-
sue food system and sovereignty studies. With her project, she aims to uncover 
racialized hypocrisies embedded within both the local and global food system, 
������������������"��������"�������������������������������������	����������
in her family, and we are glad to be able to support her.”

Jones said in her master’s program, she began to fully understand the nutri-
tional problems of the world she grew up in were rooted in systemic causes. 
In applying for the grant, Jones said she hopes her work will not only suggest 
solutions, but improve research methodology.

'��������������������
�����
������������������������������������
�����
problem, [it] embodies the [grassroots] efforts of providing resources and re-
alistic methods that can be easily replicated and adapted, all the while ac-
knowledging cultural differences/expectations, which is crucial to long-term 
change,” Jones said.

Beth Schlemper, PhD, associate professor in the UToledo Department of 
Geography and Planning, said she believes Jones’ doctoral course work helped 
her win the grant.

*Savings shown over aggregated single item base price. Limit 2. Free burgers 
will be sent to each shipping address that includes (63281). Standard  
S&H added per address.  Not valid with other off ers. Expires 10/31/20. All  
purchases subject to Omaha Steaks, Inc. Terms of Use & Privacy Policy:  
omahasteaks.com/terms-of-useOSI and omahasteaks.com/info/privacy-
policy or call 1-800-228-9872.  Photos exemplary of product advertised.

Order Now 1.888.384.1335  |  OmahaSteaks.com/family627

Ask for the Griller’s Bundle 63281CZJ

4 (5 oz.) Butcher’s Cut Filet Mignon
4 (4 oz.) Boneless Pork Chops
4 (4 oz.) Omaha Steaks Burgers
4 (3 oz.) Gourmet Jumbo Franks
4 (2.8 oz.) Potatoes au Gratin
4 (4 oz.) Caramel Apple Tartlets
Omaha Steaks Seasoning Packet
$224.91* separately

$7999GET THE GRILLER’S BUNDLE
INTRODUCTORY PRICE:

TENDER
PERFECTLY

GUARANTEED DELICIOUS
&

20 MAIN COURSES
+ SIDES & DESSERT

FREE
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UToledo Student Awarded International Research 
Grant to Study Black Urban Agricultural 
Experience
Special to The Truth

* Savings amounts are averages based on information from The Hartford’s AARP Auto Insurance Program customers who became new auto insurance policyholders between 1/1/18 and 12/31/18 and provided data regarding their savings and 
prior carrier. Your savings may vary.

** Based on customer experience reviews shared online at www.thehartford.com/aarp as of April 2019. 

*** The gift offer is good for first time responders who provide a valid email address. Responders will be sent an email to confirm the gift. All responders in IA, IL, MA and RI who do not provide an email address are still eligible to receive the 
gift The gift offer is not available in GA, ND, NM or PA, but residents may still request a quote. The gift is available only as a limited time offer. Please allow 4-7 weeks for delivery. Bottle not included.

† If you are age 50 or older, once you’re insured through this Program for ait least 60 days, you cannot be refused renewal as long as applicable premiums are paid when due. Also, you and other customary drivers of your vehicles must retain 
valid licenses, remain physically and mentally capable of operating an automobile (not applicable in MA), have no convictions for driving while intoxicated and must not have obtained your policy through material misrepresentation. Benefit currently 
not available in HI, MI, NH, NC and TX.

§§ Limitations apply.            

AARP and its affliates are not insurers. Paid endorsement. The Hartford pays royalty fees to AARP for the use of its intellectual property. These fees are used for the general purposes of AARP. AARP membership is required for Program eligibility in most states. 

The AARP Automobile Insurance Program from The Hartford is underwritten by Hartford Fire Insurance Company and its affliates, One Hartford Plaza, Hartford, CT 06155. It is underwritten in CA by Hartford Underwriters Insurance Company; in WA, by 
Hartford Casualty Insurance Company; in MN, by Sentinel Insurance Company; and in MA, MI and PA, by Trumbull Insurance Company. Specific features, credits, and discounts may vary and may not be available in all states in accordance with state 
filings and applicable law. Applicants are individually underwritten and some may not qualify. The program is currently unavailable in Canada and U.S. Territories or possessions. 
1In Texas, the Auto Program is underwritten by Southern County Mutual Insurance Company, through Hartford Fire General Agency. Hartford Fire Insurance Company and its affiliates are not financially responsible for insurance 
products underwritten and issued by Southern County Mutual Insurance Company.                                                                                                                                                                                                            006131

No Clipping Required.

Saving is easy! With this policy, experienced 
drivers who switch save an average of $449*  
in the first year alone — and they get all the  
benefits and privileges you’d expect with 
the AARP Auto Insurance Program from  
The Hartford. Your own savings could actually 
be greater. 

The AARP® Auto Insurance Program from The Hartford.1
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Call The Hartford
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Call The Hartford now to request a FREE money-saving quote. 

1-866-934-1379
No coupon necessary. 

Not an AARP member? If you’re 50 or over, request a FREE quote and more information today! 

� 24/7 claims service 
� Lifetime renewability† 
� Lock in your rate for a full 12 months 
� New car replacement§§   

The only national auto insurance  
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of customers recommend 
The Hartford**96%

based on

Brittany Jones

“It makes me happy 
because I taught the 
Ph.D. students, who 
took advanced qualita-
tive methods for spa-
tially integrated social 
science students, how 
to use MAXQDA [re-
search software], and 
she was inspired to use 
the software in her re-
search methods and ap-
ply for this grant.”

Jones agreed: “The 
skills I acquired through 
my degree program 
have allowed me to 
����������� ������ ����
������������ ����� ���
for my research. It has 
taught me that, as a doc-
torate student, you are 
the CEO of your degree and must stand in your truth as a contributor to uni-
versal knowledge, especially as a scholar of color.”

The $1,600 grant includes a two-year student subscription to MAXQDA 
���������������������#���������������������������������� 	���������#�
a registration waiver to the MAXQDA International Conference in Berlin, and 
full tech support. In addition, Jones’ research will receive international expo-
sure through MAXQDA promotions.

“This software is highly used to fully integrate qualitative data analysis into 
your research and is especially popular with mixed methods researchers,” said 
Jones, who is a graduate research assistant in the University’s Jack Ford Urban 
Affairs Center and president of the UToledo Graduate Student Association.
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Dirty Work... continued from page 7

...continued on page 13

COVID, Gun Violence, School Re-openings, 
the Census and Business Grants
By Tricia Hall

Sojourner’s Truth Reporter

Mayor Wade Kapszukiewicz organized a virtu-
al community meeting that was attended by two 
�������������������#����������������#������������
on August 11, 2020.

The primary meeting objective was to deliv-
er program and project updates, while inviting 
questions from attendees. 

“This meeting normally gives updates on CO-
VID, the re-opening of schools and the Census. 
However, I want to touch on a really concerning 
topic,” said Kapszukiewicz during his opening 
remarks. “In the last 24-48 hours we have had 
an unusual spike in gun violence. We are aware 
of it. It wasn’t a purge. We’re looking into short 
term measures to get ahead of this, because there 
are two gathering areas of concern at Swayne 
Field and International Park,” 

One of the incidents that the Mayor was ref-
erencing was the August 9 incident at Swayne 
Field Shopping Center at Monroe Street and N. 
Detroit Avenue that resulted in gun-related inju-
ries. During the virtual meeting recent statistics 
were shared. 

“There has been some violence in the last cou-
�����������#����+���������������������"���|���
shell casings. Swayne Field and what happened 
at International Park aren’t new problems. The 
attendees communicate on social media and they 
���� ����������� ������
��������+���������#�����-
ing and disorder happens, and the violence es-
calates,” said Toledo Police Department Captain 
Kevin Brown.

• City of Toledo reported 20 homicides by Au-
gust 2019, and 30 homicides reported year-to-
date.

• City of Toledo reported 300 gunshot calls by 
August 2019, 726 gunshot calls year-to-date.

“People in our community know who the 
shooters are, we need community input. We are 
already operating on low numbers, so we have 
to get buy-in from the community,” said Brown.

The Toledo Lucas County Health Department 
reported on the July 30 pop-up testing location 
at University of Toledo’s Scott Park campus and 
plans to organize another pop-up testing locating 
in mid-September.

¢� �#|��� �����
��� X&�*	�|}� ������ �� ������
County, Ohio,

• July 30th pop-up testing location completed 
1,300 tests, 161 positive results,

• Contact 419-213-4161 to submit questions, 
���� ������� ��������#� ������� �
������� ��� ���-
�������
������#��������������������������������

“If you feel that you’re at risk, certainly get a 
test. But realize the test is a point-in-time test, 

We’re also providing or directing technical assis-
tance,” said Sandy Spang, City of Toledo Depart-
ment of Economic Development Commissioner 
of Business Services.

The meeting also provided updates about three 
additional topics: LMHA is working to improve 
communication with TPD, Ohiomeansjobs is 
working with Amazon’s local factory job an-
nouncements, and the City of Toledo plans to an-
nounce a disparities study.

Welcome Home to Sylvan Lakes Apartments!

4 0 4 5  A  L a n g s t o n  P l a c e ,  S y l v a n i a ,  O h i o  4 3 5 6 0
P :  4 1 9 - 8 4 2 - 8 4 8 0   E :  i n v e s t e k m a n a g e m e n t . c o m

Our elegant apartments feature
spacious bedrooms with ample
storage, high ceilings and
breath-taking views! Stop in
today to see our beautifully
landscaped grounds, resort-like
swimming pool and clubhouse
with its fully-equipped fitness
center. Located just west of
King road off of Sylvania Ave.

people should quarantine or isolate themselves 
for the appropriate amount of time,” said Shan-
non Lands, Toledo-Lucas County Health Depart-
ment, director of Health Promotion.

Washington Local School’s Superintendent 
Kadee Anstadt and Toledo Public School’s Dep-
uty Superintendent James Gant were on hand on 
answer questions from the attendees and report 
plans for the upcoming school year. Both dis-
tricts plan to start remotely to begin the school 
year, re-evaluate those plans by October 1. They 
discussed year-round virtual school options. 

Toledo Public Schools will begin classes on 
September 8 and Washington Local Schools will 
begin classes on August 31. “There is a virtual 
academy with 4,000 students enrolled that is 
taught by our teachers, but the school is a sepa-
rate school from TPS,” explained Gant. 

“Our virtual option currently has 1,500 students 
signed up for the year-round option. The curricu-
lum is already there and we will have teachers 
assigned to those classes,” said Anstadt.

The participants also discussed the current 
efforts to increase the self-response rate of the 
United States Census. The U.S. Census is a com-
plete count of every individual residing in the 
United States. Currently the Census is asking in-
dividuals who complete a self-response. 

According to current reports, 68 percent of To-
ledo individuals completed the self-response by 
August 2010 compared to 56.8 percent in Au-
gust 2020. The tentative new deadline for self-
responses is September 30. 

“Deborah Barnett is still working to get the 
word out. We’re working on a Census caravan 
that has worked in other others to increase self-
responses and raise awareness in low response 
tract areas. We’re currently focusing on the low 
response tracts in Toledo, which are Toledo Dis-
tricts 1, 3 and 4,” explained Chad Olson, Lucas 
County Department of Planning and Develop-
ment Policy Analyst. 

The City of Toledo provided an update on the 
Emergency Microenterprise Recovery Grant to 
������ ���������� 
�������������� ��� 
������ ���
restart operations and retain jobs by awarded 
up to $5,000 for eligible operating expenses in-
curred between March 2020 to June 2020. 

• 303 applications received, but only 240 were 
eligible businesses,

• 140 businesses were awarded $600,000
¢�£��������������������� �� �������� ��������

required paperwork,
• 75 percent of grantees listed woman as head 

of household.
“Some businesses have recovered very well. 

with the prosecution. 
=��������� ������� ��� �������� ������ �
�������-

spite overcrowding of state prisons, and appealing 
a decision that deemed California’s death penalty 
system as unconstitutional. If you couple that with 
Joe Biden’s record on criminal justice, it paints a 
picture of an administration that won’t look for 
real reform of the criminal justice system, but 
leaders evolve. 

The Biden-Harris ticket has released a criminal 
justice reform that seeks to truly make amends to a 
system they both helped sustain because the poli-
tics have changed on that subject. We know the 
harm that a Department of Justice under Trump 
����������&���������������"���� ������ ����������
back to a law and order state aimed at Black and 
Brown citizens as well as a Justice Department 
that is an enforcement wing of the Trump regime 
used to degrade away at oversight and democracy 
itself.

Joe Biden and Kamala Harris are not perfect 
candidates, but there won’t be an ideal candidate 
in this election or any other election. This primary 
������������������������������"������������#�
but ultimately, we know that the people chose 
them. Joe Biden overwhelming won the primary, 
and Sen. Harris has widespread support. 

Their main goal is defeating Donald Trump in 
the general election and providing a base of nor-
malcy for policymakers to begin to repair, build 
and make better this union. For activists and crit-
ics of the Biden-Harris ticket, advocating and lob-
bying after working for their election is the only 
road to travel. 

We know what we have with Trump – an admin-
istration in which activists are under assault not 
just due to the inhumane policies, but also because 
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Who is Kamala Harris.. continued from page 5

Get the dental care you deserve with dental insurance from 
Physicians Mutual Insurance Company.  It can help cover the 
services you’re most likely to use —

Dental Insurance

Product not available in all states. Includes the Participating Providers and Preventive 
Benefi ts Rider. Acceptance guaranteed for one insurance policy/certifi cate of this type. 
Contact us for complete details about this insurance solicitation. This specifi c offer is 
not available in CO, NY; call 1-888-799-4433 or respond for similar offer. Certifi cate 
C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: 
P150OK; TN: P150TN). Rider kinds B438/B439.
6154-0120

X-rays CrownsCleanings Fillings Dentures

1-844-334-8627
dental50plus.com/truth

Preventive care starts right away

Helps cover over 350 services

Go to any dentist you want – but save more 
with one in our network

No deductible, no annual maximum

GUARANTEED 
Life Insurance
up to $15,000.00

Modified Whole Life Insurance from Physicians Life Insurance Company

Call for your FREE Information Kit

1-855-961-2209
or go to life55plus.info/truth

Cash to help 
pay your 
funeral, 
medical bills 
or other final 
expenses.

• Guaranteed acceptance ages 45 to 85*

• No medical exam, no health questions
• Lock in your rate for life

�

6236

Plus — you’ll also get a FREE 
Final Wishes Planner!

*Ages may vary by state. Guaranteed for one of these life insurance policies. 
Benefits reduced first two years. Insurance Policy L770 (ID: L770ID; OK: L770OK; TN: L770TN). 

ban on assault weapons and progressive tax reform. She has been rated as 
the most liberal senator by GovTrack.us, a government watchdog group, 
on their website with an “ideology score” of 0.0 (most liberal) – based on 
a senator’s legislative behavior – the pattern of bills and resolutions he 
or she co-sponsors compared to colleagues. By comparison, the score for 
the second most liberal member, Senator Bernie Sanders, was 0.02 for the 
same time frame.

Harris gained national recognition for her pointed questioning of Trump 
��
��������� �������� ���� ���������� ������ +������ �������#� �������

praise from fellow Democrats and condemnation from Trump who has 
called her “nasty” and “angry” for her questioning of Supreme Court nomi-
nee Brett Kavanaugh. 

“I mean, I’ve never seen anything like it, she was the angriest of the 
group,” he said

“An angry black woman” may prove to be the Trump’s most enduring 
racist, sexist line of attack on Harris during these last 75 days of Election 
2020.

During the 2016 election cycle, First Lady Michelle Obama popularized 
a mantra – “when they go low, we go high.” That high-toned approach to 
politics didn’t work in 2016 and is unlikely to be employed in 2020 by the 
Democratic Party’s standard bearers.

Actor Bette Davis probably was more on point when she warned her 
guests in the 1950 movie, All About Eve: “Fasten your seatbelts; it’s going 
to be a bumpy ride.”

������������������������*��������������������#������*��
���������
��
teaching, and how I evaluate and interpret others and their experiences? How 
do I know?” and “What systemic and organizational barriers and structures 
shape students’ experiences in school, and in the broader community? How 
do I know?” By requiring that teachers ask themselves such questions often, 
��������
�������������������������������'����)��

X����
��� ���� ������������� ��� '��������)� �� 
�������� �������#� ���
Ibram Kendi, author of How to be an Antiracist points out, both American 
�������������������
���������������������������� ����������������������
of so-called White supremacy. The context shapes how all of us think and 
behave in all facets of our lives and in ways we may not see or understand 
������� �������� �������������������#� ����
��� ��� ���������� �������� �� �
lifelong process that requires continually unlearning misinformation about 
ourselves and others. Ultimately, his teach-in introduced tools to help with 
that process and hoped to inspire teachers to use them.

Baker’s full presentation and references for further study can be accessed 
in the Anti-Racism Teach-Ins archive, on the Sojourner’s Truth website at 
thetruthtoledo.com

Exposing and Challenging White Privilege
&	�+�������,��"
���/��0�
The University of Toledo

While white privilege is part of the daily lived experiences of people of 
�����#������������������������������������������������������"�������������
out.  White privilege is so omnipresent and thoroughly embedded in United 
States structures and institutions that it can be invisible.  The goal of my 
teach-in presentation was to expose white privilege in our daily lives and 
begin to think of ways to challenge it when we see it. 

 In 1989, a white woman and women’s studies scholar Peggy McIntosh 
���������� ��������������� ������'�������"����>� �^�������� ���� *�"�-

ible Knapsack.”  McIntosh realized that while 
she had thought a lot about male privilege, 
she hadn’t given the same attention to white 
��"����#� ������"������������������������ ��
her daily life.  She proceeded to write a list 
of 50 different examples of white privilege—
things that she could be nominally certain of 
experiencing in her daily life that she didn’t 
think would be experienced by people of col-
or, simply because of their race.  While she 
argued that she could “be sure that my chil-
dren would be given curricular materials that 
testify to the existence of their race,” she didn’t believe that people of color 
could say the same.  She knew she could “be pretty sure of renting or pur-
chasing housing in an area which I can afford and in which I would want to 
live,” but she knew that red-lining and lingering restricted covenants made 
����
����
��������������������������������

This list of privileges helped McIntosh realize that she “was taught to 
see racism only in individual acts of meanness, not in invisible systems 
conferring dominance to my group.” Exploring McIntosh’s list has helped 
thousands of students (both formal and informal) realize the same.  Other 
scholars have further explored this idea, recognizing that all of us embody 
a multiplicity of identities and therefore experience privilege on a mul-
tiplicity of levels.  While McIntosh’s whiteness gave her privilege, her 
womanhood did not.  To this end, scholars have created many other lists 
exploring identities like gender, sexuality, and dis/ability.  These are all 
identities experienced by people of color in combination with their racial 
identity.  Exercises such as these can help us understand how dominant 
white supremacy is in our society and that white privilege is real.  It must 
be actively exposed and challenged in our pursuit of dismantling systemic 
racism.

+�������,��"
���"����!����������������"��������"���"���������	��������
��������� ��� ���(��12������$����1���������������� ���3�%���������$����
�����������������������

Anti-Racism... continued from page 8
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The Taxpayer Advocacy Panel is comprised of civic-minded citizen vol-
unteers from all walks of life representing each state, D.C., Puerto Rico 
and an international member (citizens living, working or doing business 
abroad). TAP is a Federal Advisory Committee whose mission is to listen 
to taxpayers, identify taxpayers’ issues and make suggestions for improv-
ing the IRS service and customer satisfaction.

Everyone has something to say about taxes and the IRS. Please take a 
moment to give us your suggestions for TAP to consider by contacting one 
of the following:

TAP Ohio member: tapohioandreaprice@gmail.com
Call Toll-free at:1-888-912-1227
Website: www.improveirs.org 
National Taxpayer Advocate (NTA) Blog: Protecting the Rights of Tax-

payers Who Rely on IRS “Frequently Asked Questions” (FAQs)
Consider this: In the course of preparing your federal income tax return, 

you are wondering whether a particular expense is deductible. You go to 
����*�+������������������'{���������������� ������)�¥{� ������Z���-
rectly on point. Good news: The IRS says the expense is deductible. So, 
you deduct it. The next year, the IRS audits your return. The examining 
������ ����
����������*�+�����������������������������������������-
turn. The examining agent not only denies the deduction, but he imposes 
a 20 percent accuracy-related penalty as well. You go back to IRS.gov to 
���������������{� �������������#������Z�������

If the Taxpayer Bill of Rights is to be given meaning, this scenario 
violates “The Right to Informed” and “The Right to a Fair and Just Tax 
System.” It is neither fair nor reasonable for the government to impose 
a penalty against a taxpayer who follows information the government 
provides on its website.

The Coronavirus relief provisions provide a good example of the use-
ful role of FAQs.  By our count, the IRS has posted nearly 500 COVID-
19-related FAQs on its website, including 94 on the employee retention 
credit, 93 on the Families First Coronavirus Response Act (via a link to 
the Department of Labor website), 69 on Economic Impact Payments, 67 
���X&�*	�|}�������������������#�����������������������
�������������

Because FAQs aren’t subject to thorough review, Treasury and the IRS 
may later decide some of them are wrong and change them. That is rea-
sonable.

@����������������������������������������{� �����������������>�¥��
the IRS is taking the opposite position on audit; (ii) the IRS is imposing 
a penalty on the taxpayer for taking the position the FAQ had advised; 
and (iii) the taxpayer can’t locate the original FAQ because the IRS has 
changed it and removed the initial FAQ from its website?

On some FAQ pages, the IRS provides this or a similar disclaimer: 
“This FAQ is not included in the Internal Revenue Bulletin, and therefore 
may not be relied upon as legal authority. This means that the informa-
tion cannot be used to support a legal argument in a court case.” On other 
FAQ pages, there is no such disclaimer. Either way, it is unreasonable 
to say taxpayers may not “rely” on FAQs. The sole purpose for posting 
{� �������
��������
��������*�+���"�����������������������������-
rate returns. 

Why should taxpayers even bother reading and following FAQs if they 
can’t rely on them and if the IRS can change its position at any time 
and assess both tax and penalties? At a minimum, the IRS should treat 
FAQs as “Internal Revenue Service information” for purposes of deter-
mining whether a taxpayer had “substantial authority” for taking a return 
position. The fact that the disclaimer itself refers to FAQs as providing 
“information” is revealing. When the “Internal Revenue Service” posts 
“information” on its website, it is hard to see why the information should 
be characterized as anything other than “Internal Revenue Service infor-
mation.”

���������������������������������������������{� �#�����������
�����
the following recommendations:

1. The IRS should continue to use FAQs to provide timely guidance to 
taxpayers where appropriate. We acknowledge that quick answers will 
sometimes be changed upon more thorough review. Therefore, it is rea-
sonable for examining agents to retain the authority in limited cases to 

Taxpayer Advocacy Panel (TAP)   
Want to improve the IRS? SPEAK UP 
By Andrea Price, TAP member representing Ohio

Guest Column

challenge taxpayer return positions if an FAQ 
has been changed, but when that situation aris-
es, examining agents should be required to con-
sider the previously issued FAQ.

2. For penalty relief purposes, the Treasury 
Department and the IRS should clarify that 
the information presented in FAQs constitutes 
“Internal Revenue Service information” under 
Treasury Regulation § 1.6662-4(d)(3)(iii). Fur-
ther, the IRS should never assess a penalty against a taxpayer for taking 
a position consistent with an FAQ posted on the IRS website at the end 
�������������Z��������������������������
����������������������������*�+�
has convincing evidence the taxpayer knew the FAQ had been changed.

3. The IRS should include the versions and dates of each FAQ on its 
������������������������"�����������������
������{� �#�����������-
plicable dates, so that taxpayers can locate an FAQ that was in effect at 
���� �
�� ���������� ����� ����������������������� ���� ��"������������������
taxpayer’s reliance on an FAQ ultimately receives, it is a basic require-
ment of government transparency that a taxpayer be able to locate and 
���� ����{� � ����� ������������ *�+���"���� ���� �
�� ���� ����������������
return. An FAQ should not just “disappear” if the IRS decides to change 
it or remove it as current guidance.

In sum, FAQs play a useful role in providing timely guidance to taxpay-
ers and tax professionals, and this has been particularly true in connection 
with COVID-19 relief provisions. But taxpayers have the right to expect 
transparency and fair dealing from their government. If a taxpayer takes 
the time to visit a government website to locate information to help com-
ply with tax obligations, the taxpayer should be rewarded for trying to do 
the right thing – not penalized.

The views expressed in this blog are solely those of the National Tax-
payer Advocate. The National Taxpayer Advocate presents an indepen-
����������������������"������������������������������������������������
����*�+#��������������	�����
���#��������&��������������
��������@��-
get. The Taxpayer Advocacy Panel falls under the division of the National 
�����������"������&������

of the targeting by federal law enforcement very similar to what J. Edgar 
=��"���
���
�������������"���������"�����������"����"���������������

We can give sharp critique and demand a lot of the Biden-Harris admin-
istration, but we can’t actively undermine their candidacy and help re-elect 
Donald Trump. Let’s not do the devil’s dirty work.

Dominique Warren is a concerned citizen, educator, coach, public policy 
professional and father.

Dirty Work... continued from page 11
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CLASSIFIEDS        

THE TOLEDO-LUCAS COUNTY 
HEALTH DEPARTMENT IS HIRING! 

Current openings:
Nurse Practitioner- Reproductive Health & 
Wellness Clinic

The Toledo-Lucas County Health Depart-
ment is an Equal Opportunity Employer. The 
Department operates in accordance with Title 
VII of the Civil Rights Act of 1964.

For job descriptions and information on 
how to apply, please visit our website:
https://www.lucascountyhealth.com/about/
career-opportunities/

 
 

CLINICAL DIRECTOR

Status: Independent Contractor  
Date:    May 28, 2020   
ABOUT US:
Center of Hope Family Services, Inc. is a 501(c)
���� ����	�
�� ��	��	����� �������� ��� ������ ��	�
mission is to improve the life outcomes of adults, 
children, and families in urban settings. 
SUMMARY: 
The Clinical Director is an independent contractor 
who will collaborate with the Executive Director, 
the Management Team and the Clinical Services 
Team.  The Clinical Director is responsible for 
designing and implementing client services that 
��	���������	�����������������	!����"���������
and are provided in a manner consistent with 
Agency vision and values.  
ESSENTIAL RESPONSIBILITIES:  
1. Recommends a system of clinical programming 
for achieving budget goals and assuring quality of 
care by adhering to relevant best practices and 
State mandated requirements.
2. Ensures that clinical decisions are made in the 
best interest of the client.
REQUIRED QUALIFICATIONS: 
���#$����������%�	����	������$!�������	"����-
gree from an accredited college or university in 
social work, psychology, or other closely related 
$������	!����
����
2. Must be licensed to practice in the State of 
Ohio in psychology, social work or professional 
counseling.
3. Must have demonstrated extensive experience 
in the treatment and care of individuals who have 
mental health, substance abuse or trauma relat-
ed issues and/or children who have experienced 
these issues or child abuse / neglect. 
4. They must have prior supervisory experience.
To apply, please email your resume to jobs@
cohfs.org.

 

Owens Community College seeks candi-
dates for the following positions:

• Assistant Manager, Truck Driving

• Chair, Health Information Technology and 

Related Certificate

• Coordinator, Emergency Services Technology

• Corporate Programs Specialist

• Development Officer

• Facilities Specialist II (Findlay Campus)

Owens Community College invites you to 
learn more about these exciting job oppor-
tunities at https://jobs.owens.edu

Become part of our inclusive culture that 
embraces and celebrates diversity.

AA/EOE

INTERIM CITY COUNCIL 
POSITIONS

For those interesting in applying for the interim 
positions for Toledo City Council, send Judge 
Puffenberger a letter of interest and a resume 
by August 21, 2020.  Please specify which posi-
tion you are applying for; District 1, District 4, or 
At-Large. Applicants can submit their letter and 
resume via email (judgepuff@lucas-co-probate-
����	'*�� �+� �7��<=��<7�>7*�� ������ ���� �?##GK�
Judge Jack R. Puffenberger, Lucas County Pro-
Q������	�*��UU�?������������=UU*�#�����*����
43604,) or by dropping it off at the Lucas County 
Probate Court in the drop box provided.  
This information is also posted on the Lucas 
County Probate Court website: www.lucas-co-
probate-ct.org.
 

 

REQUEST FOR PROPOSALS
TRANSITION AGE YOUTH 
SUPPORTIVE SERVICES

RFP20-LHSC015

Lucas Housing Services Corporation (LHSC) will receive proposals for Transition Age Youth Supportive 
Services.  Received in accordance with law until August 18, 2020 at 3:00 PM ET. See documents: www.
�����$��	'X�=U��Z�������?!��*�#�����*����7�>U7X��	�7��<=[�<�77>��#\�K�%����������?�
	���!��?�-
tion and Equal Employment Opportunity requirements (Executive Order #11246). This contract oppor-
tunity is a Section 3 Covered Contract and any Section 3 Business Concerns are encouraged to apply.
 

Call to place your ad:  

419-243-0007

www.TheTruthToledo.com

ABUNDANT LIFE OF PERRYSBURG 
ACCEPTING APPLICATIONS

Abundant Life of Perrysburg is accepting appli-
cations for its subsidized apartment communi-
ties.  Abundant Life #1 offers independent living 
for senior citizens 62 years of age or older and 
individuals 55 or older with a physical impair-
ment.  Abundant Life #2 is a supportive living 
complex for people 62 and older.  To apply indi-
viduals must meet the age and annual income 
requirement of no more than $25,200.00 for one 
person or $28,800.00 for two people.  

We are located in the Three Meadows subdivi-
sion near the Manor of Perrysburg. Our garden 
�������	�����������	��������_��	����*�����
bedroom, secured buildings with private patios 
and individually controlled heat and air condi-
tioning.   

We have a bus that transports all residents to 
area grocery stores and monthly outings.  We 
offer exercise, worship services and a variety 
of opportunities for our active and not so active 
�����	����`����������7���{�7<7�������
�������
more about our fabulous communities and our 
availability for apartments.  You may also visit 
us on the web at abundantlifeperrysburg.org.
 

 

MANAGEMENT CLERK AND 
ACCOUNT REPRESENTATIVE

Applications are now being accepted for an ex-
perienced part time Management
Clerk and Account Representative for an estab-
���$��� ������� 
	��� #$��� �+�����'� ��������� 	�-
quires only two to three hours daily and pays up 
to Two Thousand, Eight Hundred Dollar a Month, 
�����Q���
��|�#$��������������������$!���-
counts receivable and Management Clerical ex-
perience, excellent communication skills and a 
positive attitude.

}�����"	�� ����	����������$����+�����'�������	��!��
job opportunity, please
send your interest by email to:
bluegrasscontracting@contractor.net

SUBSCRIBER SERVICES MANAGER
�����������������������������

~���� ������� �$�	���"�� ��
��� ��� �������'� �-
���������� ��� 
��� �$�� ��������� ��� �$�� ��Q��	�Q�	�
Services Manager.  Applications accepted until 
August 28, 2020.
Additional information regarding the duties are 
available on the Lucas County web site (www.
co.lucas.oh.us).  Click on “Apply for a Job” and 
then select “Subscriber Services Manager” from 
the list to read more or apply.  

An Equal Opportunity Employer
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Now Hiring
Care Coordinators-Community Based

�����������
������
* High school diploma or GED.
* Community Health Worker or Associates degree in social 
�����������	
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cally savvy.
* A valid Ohio driver’s license and auto insurance with an ac-
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Defying the Odds: Meet Dakarai Roberson
By Brothers United Coach Mariah Hicks

Special to The Truth

“I was born in San Jose California. 
I moved to Toledo when I was three. 
I had it rough growing up, seeing my 
dad going to prison and my mom re-
married, but hanging with the wrong 
people and watching them sell drugs. 
I had a set of twins at 15 years old, 
but lost them and the mother to a car 
accident. After that loss, I wanted to 
give up on life, but I went back home 
to California to join Job Corp.”

Dakarai Roberson experienced 
tough circumstances growing up. Af-
ter moving back to Toledo, he had his 
daughter when he was 30, which was 
a turning point for him and his life.

“Having my daughter made me a 
better man. Without my daughter, I 
might have been in jail or dead.”

Since his daughter was one years 
old, Roberson has been a single fa-
ther. His co-parent had an open CSB 
case with her oldest son, which result-
ed in Roberson getting full custody of 
his daughter in 2015.

struggle, but I’ve been making it.”

Roberson’s daughter has contact with 
her mother on a daily basis and is allowed 
to see her under supervised visitation. 

Roberson heard about Brothers United 
from one of the staff members who was out 
recruiting in his neighborhood one day. At 
that time in his life, he couldn’t find a job 
and wasn’t getting along with his co-par-
ent, so he figured that it wouldn’t hurt for 
him to join the program.   

Brothers United helped Roberson be-
come a better father, a better man, and 
learn how to deal with his co-parent in 
a better way. He says the program also 
helped him learn how to control his tem-
per as a man. His relationship with his co-
parent has improved and he credits a lot of 
that to BU.

Life after Brothers United has continued 
to improve for Mr. Roberson. He is hands-
on and very active in his daughter’s life. He 
also started a nonprofit organization, The 
Roberson House, that takes at-risk children 
out of the streets and gives them a place 
to go. On top of that, Mr. Roberson also 
started his restaurant/catering business. 

“What I learned from the program that 
I carry today is how to communicate with 
my co-parent and have patience with my 
daughter and other kids. BU taught me 
how to be a better dad, how to be a better 

“It’s been rough, but 
I thank God for her 
mom’s side of the family 
because they have been 
helping me take care 
of her as far as watch-
ing her and getting her 
from school. It’s been a 

man.”

If you are interested 
in joining The Broth-
ers United Program 
or have someone you 
want to refer : Call us 
at (419) 279-6297 or 
www.pathwaytoledo.
org 


